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) L L E G E  F O R  M E N  
I C E  O F  T H E  P R E S I D E N T  
ALCALA PARK 
S A N  D I E G O  1 0 ,  C A L I F O R N I A  
UNIVERSITY OF SAN DIEG O  
October 4, 1960 
The Survey Committee on Accreditation 
Commission on Membership and Standards 
Western College Association 
Gentlemen: 
I am most happy to welcome to our campus the members 
of the Western College Association visitation and survey 
committee. 
We at the College for Men feel that the self-evaluation 
necessary for the preparation of this report has been most 
useful to us. 
The report indicates the progress we have made in the 
last two years and it points out areas for future improve­
ment. This both encourages and stimulates us. 
Everyone at the College will be happy to assist you 
in your survey.and make available to you any facilities 
that you may deem useful. 
Sincerely yours, 




A C C R E D I T A T I O N  C O M M I T T E E S  
Editorial Committee 
The general editorial committee for the preparation of this 
application for reaccreditation consisted of: 
Very Rev. Russell Wilson, Ph.D., President and Dean of the College 
Rev. John B. Bremner, M.S., Assistant to the President, Editor 
Irving W. Parker, M.A., Dean of Admissions and Records 
Committee on Schedule A: 
Very Rev. Russell Wilson, Ph.D., President and Dean of the College 
Rev. John B. Bremner, M.S., Assistant to the President 
Rev. William D. Spain, B.S., Administrative Vice-President 
Irving W. Parker, M.A., Dean of Admissions and Records 
Committee on Schedule B: 
Very Rev. Russell Wilson, Ph.D., President and Dean of the College 
Rev, John B. Bremner, M.S., Assistant to the President 
Irving W. Parker, M.A., Dean of Admissions and Records 
Rev. J. Walshe Murray, M.A., Dean of Students 
Maxine Murphy Gunderson, Ph.D., Director of Guidance Center 
Committee on Schedule C: 
Rev. Charles J. Dollen, M.S., in L.S., University Librarian 
Mrs. A. J. Churchman, B.L.S., Assistant Librarian 
Mrs. Fred Damrau, R.N., Circulation Librarian 
Committee on Schedule D: 
Very Rev. Russell Wilson, Ph.D., President and Dean of the College 
Rev. John B. Bremner, M.S., Assistant to the President 
Irving W. Parker, M.A., Dean of Admissions and Records 
Rev. Francis J. Rigney, Ph.D., Chairman of Division of Social Scienc 
Philip N. Nacozy, Cand. Ph.D., Acting Chairman of Division of 
Humanities 
Stephen J. Barres, Ph.D., Chairman of Division of Business 
Administration and Economics 
Richard P. Phillips, Cand. Ph.D., Acting Chairman of Division of 
Mathematics and Natural Sciences 
Committee on Schedule E: 
Very Rev. Russell Wilson, Ph.D., President and Dean of the College 
Rev. John B. Bremner, M.S., Assistant to the President 
Irving W. Parker, M.A., Dean of Admissions and Records 
Rev. Francis J. Rigney, Ph.D., Chairman of Division of Social Scienc 
Stephen J. Barres, Ph.D., Chairman of Division of Business 
Administration and Economics 
Robert C. Walsh, Ph.D., Chairman of Department of English 
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B A C K G R O U N D  S K E T C H  
Shortly after Bishop Charles F. Buddy, S.T.D., Ph.D., LL.D., 
was installed as first Bishop of San Diego in December, 1936, he 
publicly announced as one of his dreams and aims the foundation 
of an institution of higher learning to serve the expanding 
population of San Diego. 
The dream took form when the Bishop bought the present site 
of the University of San Diego, atop a hill overlooking Mission 
Bay. He named the area Alcala Park after the Spanish city of 
Alcala, the scene of the labors of the great St. Didacus (San 
Diego). 
The first unit of the University of San Diego, the College 
for Women, was founded Oct. 20, 1949, and chartered Dec. 2, 1949. 
In February, 1952, the College for Women opened its doors for 
classes. 
The College for Men, which now presents this formal applica­
tion for reaccreditation by the Western College Association, began 
classes on March 15, 1954. The first site of the College for Men 
was the present University High School, across Linda Vista Road 
from the University campus. For almost four years, the College 
for Men used that site. In January, 1958, the College for Men 
moved to the newly completed More Hall, which strictly was the 
Law School Building of the University but was used until June, 
1960, by both the College for Men and the School of Law. 
In January, 1958, construction began on the Hall of Arts 
and Sciences, which was solemnly dedicated by the Vice-President 
of the United States, the Hon. Richard M. Nixon, in June, 1959, 
and was occupied by the College for Men in January, 1960. 
Other buildings on the campus of the University of San Diego, 
which received its charter as a University from the State of Cal­
ifornia on Nov. 22, 1949, are the Administration Building (occu­
pied in April, 1954), the Immaculate Heart Seminary (occupied in 
February, 1957), the Knights of Columbus Memorial Library (occu­
pied in August, 1958), the Dormitory Apartments (occupied in 
February, 1959) and the Immaculata Chapel (completed and solemnly 
dedicated in May, 1959). A football stadium and athletic field-
house are now under construction. 
The College for Men of the University of San Diego is owned 
and operated by the Roman Catholic Diocese of San Diego. It is 
staffed by priests of the diocese and by able laymen who desire 




P R O G R E S S  R E P O R T ,  1 9 5 8 - 6 0  
A committee of the Western College Association made a 
preliminary visit to the College for Men, University of San 
Diego, in October, 1958. This committee recommended that the 
Western College Association's Commission on Membership and 
Standards "approve a request from the College for a formal 
accreditation survey." The College made the request in Dec­
ember, 1958, was formally surveyed in January, 1959, and 
granted general accreditation by the Western College Associ­
ation on Feb. 26, 1959. 
Since this period of accreditation ends on June 30, 1961, 
the College now applies for reaccreditation and requests a 
formal survey by an accrediting committee so that the com­
mittee's evaluation report may be presented for consideration 
at the 1961 spring meeting of the Western College Association's 
Commission on Membership and Standards. 
The College thinks that the accrediting committee will be 
interested in noting the following evidence of progress made 
by the College for Men, University of San Diego, during the 
last two years: 
ENROLMENT 
Regular full-time enrolment has increased 103 per cent in 
the last two years. When the last accrediting team was here, 
regular full-time enrolment was 279 students. Today, it is 
567 students. (These figures exclude part-time students, audit 
students, Evening Division students; if these are included, 
the increase is 117 per cent.) 
Many factors, tangible and intangible, combined to bring 
about this fast and vast growth. Accreditation itself was a 
contributing cause. (Full-time enrolment grew by 34 per cent 
at the fall registration after accreditation.) So too, of 
course, is the general national increase in the number of 
students seeking a college education. 
Other important factors were: better administrative 
organization; improved faculty; expanded physical facilities; 
campus housing; community prestige; detailed planning in re­
cruitment of high school students of high caliber; good press; 
sound public relations; and, of course, that immense intangible 
— word-of-mouth publicizing of the College by its students 
and alumni and friends. 
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To attain this huge growth, the College did not lower 
its academic standards. On the contrary, standards were 
raised. Indeed, the raising of standards must be considered 
an important factor contributing to the growth. It is con­
soling to the College that senior members of the faculty 
repeatedly attest to the vast improvement in the quality of 
their students. 
A total of 267 full-time freshmen entered the College 
this fall, an increase of 117 per cent over the number of 
full-time freshmen last fall. Freshmen now represent 47 per 
cent of the student body. Even if the number of entering 
freshmen does not increase each year (and this seems more 
than somewhat unlikely), the College should more than double 
its present enrolment within the next three years. This will 
demand faculty growth and physical expansion. The Administra­
tion of the College is already facing these needs and is 
planning accordingly. 
DIVISIONAL ORGANIZATION 
Two years ago, the academic structure of the College con­
sisted of five departments (representing the five majors 
offered), to which were loosely allied the ten areas of gen­
eral education in which no major was offered. The majors 
were: English, History, Mathematics, Philosophy, Business 
Administration. The other areas were: Economics, Education, 
Journalism, Languages, Natural Sciences, Political Science, 
Psychology, Sociology, Speech, Theology. 
Last year, this departmental structure was rebuilt and 
reorganized into four general academic divisions from which 
flow ten departments, six of which offer majors. The divi­
sions are: Division of Humanities, Division of Social Science, 
Division of Mathematics and Natural Sciences, Division of 
Business Administration and Economics. 
The Division of Humanities has four departments: Depart­
ment of English, Department of Languages, Department of 
Philosophy, Department of Theology. The division offers two 
majors -- English and Philosophy — and courses in Classical 
Languages, Journalism, Modern Languages, Speech and Drama, 
Theology. 
The Division of Social Science has two departments: 
Department of History, Department of Social Science. The 
division offers one major -- History -- and courses in 
Education, Political Science, Psychology, Sociology. The 
Division of Social Science also offers a Pre-Law curriculum. 
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The Division of Mathematics and Natural Sciences has 
two departments: Department of Mathematics, Department of 
Natural Sciences. The division offers one major — 
Mathematics ~ and courses in Biology, Chemistry, Geology, 
Physics. The Division of Mathematics and Natural Sciences 
also offers curricula in Pre-Engineering, Pre-Medicine and 
Pre-Dental Science. 
The Division of Business Administration and Economics 
has two departments: Department of Business Administration, 
Department of Economics. The division offers two majors --
Economics and Business Administration (and three fields of 
concentration in Business Administration: Accounting, 
Management, Marketing). 
ACADEMIC COUNCIL 
Two years ago, the Academic Council consisted of three 
persons: the Dean of Arts and Sciences, the Administrative 
Vice-President, the Dean of Admissions and Records. As the 
College expanded, it became obvious that the Academic Coun­
cil would have to expand and would have to embrace the major 
areas of the College's academic and administrative life. 
Accordingly, the Academic Council expanded last year to 
embrace all divisional and departmental chairmen, who now 
meet at least once a month with the President of the College 
and the other administrative officers to correlate the 
academic matters of the College and act as an advisory body 
to the President. The President may invite anyone he chooses 
to attend an Academic Council meeting. Along with the divi­
sional and departmental chairmen, the administrative officers 
regularly attending are: the Assistant to the President, the 
Administrative Vice-President, the Dean of Admissions and 
Records, the University Librarian, the Dean of Students, the 
Chaplain of the College. 
Much of the progress noted in this report sprang from 
discussion at Academic Council meetings (minutes available 
to committee — Exhibits A-101 and A-102). The expanded 
Academic Council has brought about more efficient delegation 
of authority, more awareness of the achievements and problems 
in the various academic and administrative areas of the 
College's many-faceted life, tighter liaison and broader 
understanding between those areas. 
FACULTY GROWTH 
Two years ago, the College had 25.3 equivalent full-time 
instructors (calculated on a teacher load of 12 units for a 
full-time instructor). Today, the College has 36 equivalent 
full-time instructors. The total of units offered in the fall 
semester of 1958 was 303%. The total offered this fall is 
432, Two years ago, the teacher-student ratio was 1 to 11.15. 
Today, it is 1 to 15.75. 
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Two years ago, there were 10 doctors and two other 
terminally qualified instructors in a faculty of 45 members. 
Today, there are 18 doctors and three other terminally 
qualified instructors in a faculty of 60 members. There are 
also three formal candidates for the doctorate. Of the 18 
doctors, all but one are full-time faculty members. (Faculty 
biographies are Exhibit A-103.) 
PHYSICAL GROWTH 
Three large building projects have been completed on 
the University's 221-acre campus in the last two years. A 
fourth project is still in progress. Two of these construc­
tions exclusively concern the College for Men; the other two 
are shared by the College for Men with the other campus units 
(College for Women, School of Theology, School of Law). 
Two years ago, the College for Men occupied what is now 
the building of the School of Law. In January of this year, 
the College moved into its own building, the spacious Hall 
of Arts and Sciences. Already, however, the building has 
become not spacious enough, on account of the colossal growth 
in enrolment this fall. Four additional classrooms have been 
acquired in Immaculate Heart Seminary. More classrooms will 
be built on the second floor of the Library building, which 
floor was recently vacated when the School of Law moved its 
Law Library to its own building. The College for Men, never­
theless, has much better and much roomier classroom facili­
ties than it had two years ago. In particular, the Science 
laboratories are much larger, much better equipped and more 
numerous. 
Two years ago, campus housing consisted of eight apart­
ments. Early last year, a series of 38 modern dormitory 
apartments was completed on campus. Some of these apartments 
can house eight students; all of them can house six students. 
Altogether, apartments for disciplinary supervisors having 
been allowed for, a total of about 250 students of the College 
for Men can presently be housed on campus. The Administration 
is acutely aware, of course, that if enrolment of out-of-town 
students increases at this year's rate, campus housing will 
have to keep pace. 
Two years ago, the College for Men had to share the 
chapels of the College for Women and Immaculate Heart 
Seminary or be content with makeshift arrangements for church 
services. Today, dominating the entire campus is the magni­
ficent, blue-domed Immaculate Chapel, one of the largest 
churches in the west. The Immaculate is the University 
church, a center of worship and a haven of meditation for 
faculty and students alike. 
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In its six years of existence, the College has suffered 
for want of the athletic facilities needed for the physical 
and recreational well-being of its students. The College 
has had partial access to the playing fields of the University 
High School, but these have been inadequate for a spirited 
intramural program, let alone for intercollegiate competition. 
Practice areas off campus have had to be borrowed; stadiums 
and gymnasiums and diamonds for intercollegiate contests have 
had to be rented. The picture changed this summer, however, 
when work began on the construction of a football stadium 
and athletic fieldhouse on campus. The huge task of excava­
tion and grading has been completed, and the entire project 
should be finished before the next academic year (Exhibit 
A-104: blueprints). 
COLLEGE BULLETIN 
In the spring of this year, the College Bulletin (Exhibit 
A-105) was revamped and brought up to date. The new divisional 
organization was published. One new major (Economics), the 
breakdown of the Business Administration major into three 
fields of concentration (Accounting, Management, Marketing) 
and the two new combined programs (Engineering and Law) were 
carefully explained. General College requirements and special 
departmental requirements were exactly spelled out. Course 
descriptions were revised. Any course that could not be 
offered at least once in a regular two-year cycle was elimi­
nated. Courses offered every semester were so stipulated; 
similarly, courses offered every fall or every spring; the 
particular semester for courses offered once in a two-year 
cycle was mentioned in the description of each course so 
offered. In general, the Bulletin took on a new look, a more 
precise look. Nevertheless, possible improvements have al­
ready been noted and these will be made in the next edition. 
COMBINED PROGRAM IN ENGINEERING 
Last year, the College for Men, in cooperation with Loyola 
University of Los Angeles and the University of Santa Clara, 
introduced a joint program in Engineering. The program com­
prises a five-year curriculum, three years of which are held 
on the campus of the University of San Diego and two years at 
either Loyola University of Los Angeles or the University of 
Santa Clara. 
The program at the College for Men, University of San 
Diego, embraces a general education curriculum and all Pre-
Engineering requirements in Mathematics and Natural Sciences. 
Being recommended by the University of San Diego, the student 
then proceeds to either Loyola University of Los Angeles or 
the University of Santa Clara, at his option, where he studies 
the technical engineering subjects. 
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At the end of five years, a student who has satisfac­
torily completed the curriculum receives from the University 
of San Diego the degree of Bachelor of Arts, and from Loyola 
University of Los Angeles or the University of Santa Clara 
the degree of Bachelor of Engineering. The student may 
select from curricula in: Civil Engineering, Mechanical 
Engineering and Electrical Engineering. 
The student who follows this program is expected to be 
of above-average caliber, both in meeting the entrance re­
quirements at the College for Men, University of San Diego, 
and in the degree of excellence with which he accomplishes 
the studies in course. 
COMBINED PROGRAM IN LAW 
Last year, the College for Men, University of San Diego, 
arranged with the University's School of Law a combined 
program whereby a student who has completed 96 units with an 
over-all B average at the College may proceed immediately to 
the School of Lav? and, after satisfactorily completing units 
sufficient to bring his total to 128, be eligible for the 
degree of Bachelor of Arts. 
College requirements for this program include: 12 units 
of English; 12 units of History; two years of the same Foreign 
Language; two semesters of Accounting (with laboratory); 18 
units of Philosophy; two semesters of Laboratory Science; 4 
units of Speech; 6 units of Theology (required of Catholic 
students only); and four semesters of Physical Education 
(unless exempt). Of the 96 units in the College part of the 
program, 24 must be upper-division units. Of these 24 units, 
at least 12 must be spread between Economics, History and 
Political Science. 
ECONOMICS MAJOR 
During the summer immediately following the last ac­
creditation visit, the then Department of Business Administra­
tion was thoroughly overhauled (Exhibit A-106). The project 
was supervised by the Dean of the College and planned and exe­
cuted by the new chairman of the department, an eminently 
qualified and able academician and administrator. The depart­
ment took under its jurisdiction the field of Economics, which 
hitherto had not been a major, and emerged as the Division of 
Business Administration and Economics, with two majors 
(Business Administration and Economics) and three fields of 
concentration in Business Administration (Accounting, Manage­
ment, Marketing). Students majoring in Economics receive the 
degree of Bachelor of Arts; students majoring in Business Ad­
ministration receive the degree of Bachelor of Business Ad­
ministration. Economics majors must, of course, satisfy all 
the general requirements of Arts students and they must com­
plete 24 upper-division units of Economics. 
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The Economics major was introduced in the fall of last 
year and is still in the infant stages of its development. 
Last year, one student had had sufficient preliminary work 
in Economics to admit him to the program, and he was gradu­
ated this spring. This year, 14 students are registered as 
Economics majors. All are counseled by a doctor in Economics. 
LANGUAGE REQUIREMENT 
Last year, the Foreign Language requirement for Arts 
students was raised from two semesters to four semesters. 
Furthermore, all four semesters must be spent in the study 
of the same foreign language. Double credit (high school 
and college) is never granted. Hence, when a student takes 
in college the same foreign language he took in high school, 
he is not eligible for first-year college language courses. 
The College offers lower-division courses in French, German, 
Latin, Russian, Spanish, and upper-division courses in French, 
Latin, Spanish. The upper-division courses in French and 
Spanish have been added since the last accreditation visit. 
NATURAL SCIENCES 
As stated in the College's first application for ac­
creditation two years ago, "the timing of the Science program 
has been geared" to the construction of the Hall of Arts and 
Sciences with its spacious and excellently equipped labora­
tories. This building was occupied by the College for Men in 
January of this year, and the corresponding development of 
the Science program can now be seen. 
Whereas in 1958-59 the College offered eight lower-
division courses in Chemistry, Geology and Physics and a 
survey course in Biology, in the current academic year of 
1960-61 the College is offering 12 lower-division courses in 
these four sciences and two upper-division courses in Biology 
and two in Chemistry. Next year these offerings will be in­
creased to 14 lower-division courses and five upper-division 
courses. 
The laboratory plant has now doubled in area. Moreover, 
two lecture rooms have been equipped with science lecture 
tables, complete with sinks and service outlets, so that 
demonstrations may now be given during lecture periods. 
The faculty, too, has grown apace in number and quality. 
Two years ago, the College had only one full-time instructor 
in Natural Sciences and three part-time; none of these was a 
doctor. Today, the Department of Natural Sciences has four 
full-time instructors and only one part-time; two of the 
full-time instructors are doctors, another is a formal candi­
date for the doctorate. 
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As yet, the department offers no major. Such a plan, 
however, will soon be forthcoming. It may take the form of 
a General Science major; or there may be concentration on 
pre-medical and pre-dental programs. In any case, students 
interested in Medicine or Dental Science are already able to 
satisfy their pre-medical and pre-dental requirements at the 
College. 
HONORARY DEGREE 
The College awarded its first degree honoris causa, a 
Doctorate in Laws, at its Commencement Exercises in June, 
1959. The recipient was a most distinguished American, the 
Hon. Richard M. Nixon, Vice-President of the United States. 
On that occasion, Dr. Nixon solemnly dedicated the 
College's new Hall of Arts and Sciences. Subsequently, he 
has expressed his continuing pride in his status as the 
first "honorary alumnus" of the University of San Diego. 
SUMMER SESSION 
The College used the summer of 1959 to carry out recom­
mendations made in the spring by the last accrediting com­
mittee and to reorganize for the fall semester. Therefore, 
no summer session was conducted. This year, however, the 
College decided to hold a small summer session, offering a 
few carefully selected courses. (The Summer Session brochure 
is Exhibit A-107.) The experiment was successful. A total 
of 111 students took 18 courses. A larger session is being 
planned for next summer. 
EVENING DIVISION 
Another experiment this year has been the inauguration 
of an Evening Division as a service to the community of San 
Diego. The Evening Division is not designed as an ordered 
program of instruction that will enable a student to matricu­
late as a freshman and eventually receive a degree. Some 
courses are offered for college credit; the non-credit 
courses are designed as an opportunity to further the 
scholastic aims of those whose college education has been 
interrupted and for those who want to further their general 
knowledge. All courses, credit or non-credit, are taught by 
the regular College faculty or by visiting lecturers who are 
academically qualified. As an experiment, the Evening Divi­
sion has been successful in that 104 students (35 in credit 
courses, 69 in non-credit) are enrolled in eight courses this 
fall. (The Evening Division brochure is Exhibit A-108.) 
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COMMUNITY SERVICES 
Other community services rendered by the College this 
year have included the hosting of the following organiza­
tions for meetings and conventions on campus: California 
Association of Secondary School Administrators; National 
Forensic League (national tournament); American Association 
of Teachers of French; San Diego Council of Teachers of 
English; Society for the Advancement of Management (senior 
chapter); National Management Association (San Diego chap­
ter); College Entrance Examinations Board (admissions 
workshop), in addition, speakers from the College faculty 
have addressed numerous meetings and conventions of 
academic, professional, civic, religious and fraternal 
organizations. 
PUBLIC INFORMATION 
Two years ago, the College had no Office of Public 
Information, and the handling of publicity and press re­
leases was haphazard. Last year, a Director of Public 
Information was appointed and he now runs a smoothly oper­
ating news bureau, aided by a qualified faculty assistant 
and five student assistants, two of whom are trained photo­
graphers. Releases (Exhibit A-109) are sent almost daily 
to the downtown and suburban press and to local radio 
stations and television channels. The Office has played 
an important role in the recent enrolment growth of the 
College and in building the prestige of the College by an 
unwavering policy of sound public relations. 
STUDENT NEWSPAPER 
At the time of the last accrediting visit, the College 
had no student newspaper. Last fall, with the approval of 
the Administration and supervised by a faculty member, a 
newspaper was published as a joint effort of students from 
the College for Men and the College for Women. Since then, 
the student newspaper, a four-page tabloid, has appeared 
regularly every two weeks (Exhibit A-110). 
STUDENT HANDBOOK 
The Administration foresaw during the summer the large 
enrolment increase that came in the fall. It thus also fore­
saw the need for a Student Handbook that would orient the 
newcomers and refresh the veterans as to College traditions 
and activities, rules and regulations. Accordingly, a faculty-
student committee was formed to publish the Student Handbook 
(Exhibit A-lll), a 40-page pocket-size booklet of student in­
formation, incorporating the constitution and bylaws of the 
Associated Student Body. The efficacy of the idea can already 
be seen in the smoother functioning of student life. 
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Typifying the spirit of the Student Handbook were the 
following messages published therein: 
From the President of the University, the most Rev. 
Charles Francis Buddy, S.T.D., Ph.D., LL.D., Bishop of San 
Diego: "The University of San Diego welcomes you with a smile 
and a prayer. 'With a smile' because you must be joyful and 
get a bang out of doing it yourself. 'With a prayer' because 
it secures the conquest of life. You have a factory of 
thought and a storehouse of knowledge — alert the one, en­
rich the other. God bless you." 
From the President of the College, the Very Rev. Russell 
Wilson, Ph.D.: "You are most welcome to our College Family. 
Many people have given much time, money and effort to make 
your education in this atmosphere possible. Appreciate it. 
Enjoy your college days -- they will slip by rapidly. God 
bring you success here. You are embarking on a great adventure." 
STUDENT SOCIETIES 
Three student organizations existed on campus two years 
ago (the Masquers Drama Club, the University chapter of the 
International Circle K, the Lettermen's Club). Since then, 
two other organizations have been added: the University 
chapter of the Society for the Advancement of Management, a 
national professional business organization; and the University 
chapter of the Intercollegiate Knights, a national service 
fraternity. And, in addition to the five Associated Student 
Body committees in existence two years ago, the ASB has 
organized three new committees: the Freshman Orientation Com­
mittee, which familiarizes freshmen with college life in gen­
eral and USD life in particular; the Big Brothers, a group of 
upperclassmen who have as their main function the brotherly 
guidance of incoming freshmen at the College for Women; and 
the Apartments Committee, which aids in maintaining dormitory 
order and represents the resident students before the Student 
Council. 
INTERCOLLEGIATE MEMBERSHIPS 
During the past two years, the College has become a member 
of the following associations and has begun to take an active 
part in their work: Association of American Colleges; Associ­
ation of Independent California Colleges and Universities; 
Western College Association; American Council on Education; 
American Association of Collegiate Registrars and Admissions 
Officers; Western College Placement Association; American 




In addition to the University Auxiliary and the Uni­
versity Boosters Club, which were in existence two years ago, 
a new auxiliary group has been formed to aid the College in 
the community. It is the Alcala Guild, a group of faculty 
wives and wives and mothers of students. The aim of the 
organization is to promote community interest in the University 
and to support its program. 
ATHLETIC PROGRAM 
During the summer following the last accrediting visit, 
the College revised its athletic policies and rigidly re­
stricted athletic scholarships to tuition only. Hitherto, 
tuition, room, board, books and fees had been included in 
athletic scholarships. The College has also limited the number 
of athletic scholarships to 60: football, 40; baseball, 12; 
basketball, 3. The athletic program is closely scrutinized by 
the Committee on Athletics and the Committee on Scholarships. 
ACADEMIC SCHOLARSHIPS 
Within the past two years, the College has been able to 
broaden its scholarship policy and multiply the number of 
academic scholarships awarded annually. Better public relations 
have brought more scholarship grants. Furthermore, the vastly 
improved caliber of applicants has enabled the Committee on 
Scholarships to assist the education of those whose intellectual 
potential warrants encouragement. Intelligence, character and 
need are the factors considered. 
Also, the College has fully availed itself of the oppor­
tunities provided by the National Defense Student Loan program. 
GRADE STANDARDS 
In the fall of 1959, the Academic Council appointed a 
Committee on Grades to study the grading system in the College 
and to make recommendations on grading policy. The committee 
discovered that some instructors and many students regarded C 
as a grade below average, whereas the College Bulletin speci­
fically describes C as "average." Accordingly, the committee 
recommended that a campaign be launched to correct this false 
impression. The success of the campaign can be seen in the 
comparison between previous semester grades and grades given 
after the committee had done its work. The gradepoint average 
for the spring semester of 1950-59 was 2.75. For the fall 
semester of 1959-60, it was 2.35. The gradepoint average last 
semester was 2.37. 
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The Committee on Grades made 11 other recommendations, 
all of which were adopted by the Academic Council and incor­
porated in the recent issue of the College Bulletin. The 
result has been a more unified system of grading throughout 
all departments, without infringing professorial freedom. 
The report of the Committee on Grades is available to the 
visiting committee (Exhibit A-112). 
CEEB 
Prior to this fall, the College required all entering 
freshmen to take either the Scholastic Aptitude Test of the 
College Entrance Examinations Board or an aptitude test ad­
ministered on campus by the College. All entering freshmen 
this semester, however, were required to take the Scholastic 
Aptitude Test of the CEEB. Furthermore, effective September, 
1961, all applicants must present their scores on the 
Scholastic Aptitude Test with their applications before these 
will be considered complete. The College is seeking membership 
in the CEEB for the fall of 1961. Already, the College has 
been established by the Educational Testing Service as a test­
ing center for the Scholastic Aptitude Test of the CEEB. 
TUITION 
Two years ago, the College tuition rate was $12.50 per 
unit. Last year, the rate was increased to $15 per unit. 
This year, a flat rate of $300 per semester was introduced. 
Though tuition has slightly increased, the rate of increase is 
still far behind the rate of American inflation. The Bishop 
of San Diego, President of the University of San Diego, pro­
vides for the financial welfare of the University's College for 
Men. 
LIBRARY GROWTH 
At the time of the last accrediting visit, the Library had 
a total of 21,228 catalogued books. Today's total is 34,733, 
an increase of 63 per cent in two years. This improvement is 
not merely quantitative. Departmental evaluations of the 
Library in this report indicate the qualitative improvement. 
Departmental budgeting, too, has improved this essential 
college service. 
FACULTY OFFICES 
When the College moved from More Hall to the Hall of Arts 
and Sciences, it lost valuable office accommodation for faculty 
members. This fall, however, a large lecture hall was parti­
tioned into offices for 16 full-time instructors. Administra­
tors and divisional and departmental chairmen, of course, have 
their own individual offices. 
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GUIDANCE CENTER 
While the Guidance Center has been enlarged over the past 
two years, and its work expanded, the College is cognizant that, 
as an educational institution with religious affiliation, it 
enjoys a special position with regard to guidance and counseling. 
The College shares the opinions expressed at a recent 
Western College Association meeting by the Rev. Herman Hauck, 
S.J., former president of the University of Santa Clara, that 
the four following features of a church-affiliated institution 
such as ours supply much of the guidance and counseling that 
at colleges with no religious affiliation are given almost 
exclusively by the Guidance Center: 
1. The services of a full-time chaplain. 
2. The Philosophy curriculum required of all students. 
3. The Theology curriculum required of all Catholic 
students. 
4. The number of clergymen on the faculty (50 per cent) 
and the close faculty-student liaison. 
HEW PROGRAM 
The College for Men is introducing a curriculum that will 
cover the requirements of the Department of Education, State 
of California, for the general secondary credential. This 
curriculum will be designed to cover the five years work 
required. 
At such time as seems feasible when this program is 
functioning in its completeness, the College will ask the 
Department of Education for a review aiming at special ac­
creditation enabling the College to recommend the credential. 
In the meantime, any student who completes the require­
ments, and who fulfills the practice teaching requirement 
either by teaching for two years at a non-public school or by 
taking practice teaching at a college approved for teaching 
training, will be able to apply directly to the State Depart­
ment of Education for his credential. 
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COMMITTEES 
Two years ago, administrative authority at the College 
was sparsely delegated. There were few committees and little 
committee action. Today, however, as this report demonstrates, 
the administrative and academic committees are more numerous 
and much better organized. More important, their authority is 
more clearly defined and their recommendations meet speedier 
recognition. Especially indicative of this effective re­
organization are the results achieved by such committees as 
Admissions, Grades and Standards, Scholarships, and Student 
Recruitment. 
ADMINISTRATION MEETINGS 
Most significant of the broader delegation of authority 
at the College during the past two years is the practice of 
holding an Administration Meeting in the President's quarters 
every Monday evening. The six administrative officers of the 
College attend this meeting. Each takes advantage of the 
opportunity to air his problems and seek advice and consent. 
Weekly, therefore, there is greater mutual understanding and 





INSTITUTIONAL ADMINISTRATION AND ORGANIZATION 
Name of Institution: University of San Diego, College for Men 
Reported by: Very Rev. Russell Wilson, Ph.D., President and 
Dean of the College 
Rev. John B. Bremner, M.S., Assistant to the President 
Rev. William D. Spain, B.S., Administrative Vice-
President 
Irving W. Parker, M.A., Dean of Admissions and Records 
PART I 
DESCRIPTION OF PROGRAM 
A. Objectives of the Institution 
The educational aims of the College for Men of the University 
of San Diego are stated in the current College Bulletin (p.5, 
Exhibit A-105). 
The College for Men proposes to offer to all in the area --
and even to those who desire to come from afar -- equal opportunity 
to receive formation in the gentility and learning that are 
characteristic of the Christian culture. 
The College offers this to all, without regard to race, color, 
religion, class or ethnic background. Catholic in foundation, 
Christian in character, it seeks not to restrict itself to serving 
Catholics, but extends a welcome to all who can qualify. The wel­
come is an invitation to men to be formed according to the great 
Western heritage and thus become prepared to grapple with the 
problems of the present and to mold the future in accordance with 
the ideals becoming to man, unchanging in his nature, yet always 
facing the challenge of a changing universe. 
In short, the College for Men aims to train its students: 
1. To value the great ideas and great lessons of the past; 
hence, armed with a respect for the old, to be able to 
face the new with confidence and courage. 
2. To become men of solid learning, guided through pre­
scribed curricula by a dedicated faculty. 
3. To achieve stature and moral character as men of con­
viction and moral fibre. 
4. To become men of judgment, prudence and wisdom, through 
an understanding of their own nature and the natures 
of the things around them. 
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5. To bring good to their social environment, to make 
Society and societies the better for their having 
been members thereof. 
These principles and aims were first developed and formu­
lated when the College for Men was founded. They have remained 
steadfast from the beginning, and any subsequent development and 
elaboration of them have been achieved through consultation with 
the Academic Council and the faculty and by committee action. 
B. Organization and Coordination 
1. Organizational Chart 
A reduced offset reproduction of the College's official 
Organizational Chart is inserted in this report on the following 




2. Administrative Committees 
Board of Regents 
The University's Board of Regents is the governing and 
policy-making body for the College for Men and the School of 
Law. The members of the Board of Regents are: (president) 
Most Rev. Charles F. Buddy, Ph.D., S.T.D., LL.D., Bishop of 
San Diego; (secretary) Rev. William D. Spain, B.S., Admini­
strative Vice-President, College for Men; Rt. Rev. Msgr. 
William A. Bergin, LL.D., President and Rector, Immaculate 
Heart Seminary; Rt. Rev. Msgr. James T. Booth, J.C.D., 
Chancellor of the Diocese of San Diego; Very Rev. Russell 
Wilson, Ph.D., President and Dean of the College for Men; 
Rev. Martin J. McManus, LL.M., Regent, School of Law; Rev. 
Methodius Cikrit, M.D., chairman, Department of Philosophy, 
College for Men; Rev. Charles J. Dollen, M.S. in L.S., 
University Librarian; John J. Irwin, LL.B., attorney-at-law; 
Rev. J. Walshe,Murray, M.A., Dean of Students, College for 
Men; Rev. William A. Nolan, Ph.D., associate professor of 
Sociology, College for Men; Irving W. Parker, M.A., Dean of 
Admissions, College for Men; Rev. John Quinn, S.T.L., pro­
fessor ^of Theology, Immaculate Heart Seminary; and Rev. 
Theodore Twarog, M.A., assistant professor of Philosophy, 
College for Men. 
Academic Council 
The Academic Council is the officially constituted 
regulatory committee responsible for the academic life of 
the College for Men. The Council is composed of the divi­
sional and departmental .chairmen, who meet regularly with the 
President of the College and the other administrative 
officers to correlate the academic matters of the College 
and act as an advisory body to the President. Membership: 
(president) Very Rev. Russell Wilson, Ph.D., President and 
Dean of the College; (secretary) Rev. John B. Bremner, M.S., 
Assistant to the President; Stephen J. Barres, Ph.D., 
chairman, Division of Business Administration and Economics; 
Rev. Leonard J. Brugman, A.B., Chaplain of the College; Rev. 
Methodius Cikrit, M.D., chairman, Department of Philosophy; 
Rev. Charles J. Dollen, M.S. in L.S., University Librarian; 
Rev. J. Walshe Murray, M.A., Dean of Students; Philip N. 
Nacozy, Cand. Ph.D., acting chairman, Division of Humanities; 
Irving W. Parker, M.A., Dean of Admissions and Records; 
Richard P. Phillips, Cand. Ph.D., acting chairman, Division 
of Mathematics and Natural Sciences; Louis M. Rauch, Ph.D., 
chairman, Department of Mathematics; Rev. Francis J. Rigney, 
Ph.D., chairman, Division of Social Science; Rev. William 
D. Spain, B.S., Administrative Vice-President; and Robert C. 
Walsh, Ph.D., chairman, Department of English. 
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Committee on Admissions 
The Committee on Admissions has the authority and responsi­
bility of accepting or rejecting applicants for admission to the 
College. It also determines the regular, provisional or proba-
tional status of those accepted. The members of the Committee 
on Admissions are: (chairman) Very Rev. Russell Wilson, Ph.D., 
President and Dean of the College; Rev. John B. Bremner, M.S., 
Assistant to the President; Rev. William D. Spain, B.S., 
Administrative Vice-President; and Irving W. Parker, M.A., Dean 
of Admissions and Records. 
Commilrtee on Admission Policies and Procedures 
This committee is charged with the responsibility of 
establishing and reviewing admission policies and procedures. 
Its members are: (chairman) Very Rev. Russell Wilson, Ph.D., 
President and Dean of the College; Irving W. Parker, M.A., Dean 
of Admissions and Records; Richard P. Phillips, Cand. Ph.D., 
acting chairman, Division of Mathematics and Natural Sciences; 
Maxine Murphy Gunderson, Ph.D., Director of Guidance Center; 
Rev. James A. Ganahl, M.S., assistant professor of Mathematics; 
and Rev. William L. Shipley, Ph.D., assistant professor of 
Philosophy. 
Committee on Athletics 
The Committee on Athletics has as its province the review 
and recommendation of the athletic policies of the College. 
These recommendations are presented to the Board of Regents. 
The members of the Committee on Athletics are: (chairman) Rev. 
J. Walshe Murray, M.A., Dean of Students and Moderator of 
Athletics; Robert W. Sexton, athletic coordinator; Michael J. 
Pecarovich, J.D., head football coach; Dewey J. Morrow, B.A., 
head baseball coach; and Kenneth A, Leslie, B.A., head basket­
ball coach. 
Committee on Faculty-Student Liaison 
This committee acts as liaison between the Administration 
and the Associated Student Body on all matters pertaining to 
student life. The members are: (chairman) Very Rev. Russell 
Wilson, Ph.D., President and Dean of the College; Rev. J. 
Walshe Murray, M.A., Dean of Students; Rev. James A. Ganahl, 
M.S., assistant professor of Mathematics; Willard A. Swan, 
B.S., instructor in Business Administration; Jan Chapman, 
ASB president; Charles H. Williams, ASB vice-president; and 
William P. Thomas, ASB secretary. 
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Committee on Grades and Standards 
This committee is responsible for checking grade averages 
in all divisions and departments and for maintaining the grade 
standards as defined in the College Bulletin (p.17). The Com­
mittee presents its findings to the Academic Council. Members 
of the Committee on Grades and Standards are: (chairman) Rev. 
John B. Bremner, M.S., Assistant to the President; Rev. Charles 
J. Dollen, M.S. in L.S., University Librarian; Rev. Francis J. 
McKeown, M.A., assistant professor of Education; Rev. Walter P. 
Buetzler, Ph.D., professor of Philosophy; and Gregory L. Pearson, 
M.S., Assistant Director of Public Information. 
Library Committee 
The Library Committee is a committee appointed by the 
Board of Regents and delegated with the responsibility of ad­
vising the Board on Library policies and progress. Its members 
are: (chairman) Rev. Charles J. Dollen, M.S. in L.S., University 
Librarian; Rev. John B. Bremner, M.S., Assistant to the President; 
and Rev. J. Walshe Murray, M.A., Dean of Students. 
Faculty Library Committee 
The Faculty Library Committee is an advisory group to 
maintain liaison between the Library and the faculty. Its chief 
function is to keep the University Librarian in touch with 
academic matters affecting the Library program. Its members are: 
(chairman) Rev. Charles J. Dollen, M.S. in L.S., University 
Librarian; Stephen J. Barres, Ph.D., chairman, Division of 
Business Administration and Economics; Robert C. Walsh, Ph.D., 
chairman, Department of English; Maxine Murphy Gunderson, Ph.D., 
Director of Guidance Center; and George IC. Nies, Cand. Ed.D., 
associate professor of Mathematics. 
Committee on Publications 
The Committee on Publications is responsible for directing 
and supervising all College publications. Its members are: 
(chairman) Very Rev. Russell Wilson, Ph.D., President and Dean 
of the College; Rev. John B. Bremner, M.S., Assistant to the 
President and Director of Public Information; Rev. Joseph M. 
Williams, M.A., faculty moderator of the student newspaper; 
and Rev. Methodius Cikrit, M.D., chairman, Department of 
Philosophy. 
Committee on Rank and Tenure 
This committee is appointed by the Academic Council to 
study rank and promotion of faculty members. It presents its 
recommendations to the Academic Council. The Committee has 
presently under consideration the matter of tenure. Members 
are: (chairman) Stephen J. Barres, Ph.D., chairman, Division 
of Business Administration and Economics; Rev. Francis J. 
Rigney, Ph.D., chairman, Division of Social Science; and Philip 
N. Nacozy, Cand. Ph.D., acting chairman, Division of Humanities. 
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Committee on Scheduling of Activities and 
Space Allocation 
This committee is charged with the duty of coordinating 
extracurricular activities and community services. Its 
members are: (chairman) Very Rev. Russell Wilson, Ph.D., 
President and Dean of the College; Rev. John B. Bremner, M.S., 
Assistant to the President; Rev. William D. Spain, B.S., 
Administrative Vice-President; and Rev. J. Walshe Murray, 
M.A., Dean of Students. 
Committee on Scholarships 
The Committee on Scholarships receives applications for 
scholarships and takes final action on them. Its members are: 
(chairman) Very Rev. Russell Wilson, Ph.D., President and Dean 
of the College; Rev. John B. Bremner, M.S., Assistant to the 
President; Rev. William D. Spain, B.S., Administrative Vice-
President; Irving W. Parker, M.A., Dean of Admissions and 
Records; and Rev. J. Walshe Murray, M.A., Dean of Students. 
Committee on Student Handbook 
This committee is responsible for publishing and keeping 
up to date a handbook of disciplinary and social information 
for students. Its members are: (chairman) Rev. J. Walshe 
Murray, M.A., Dean of Students; Rev. John B. Bremner, M.S., 
Assistant to the President and Director of Public Information; 
James J. Young, M.A., instructor in English; Jan Chapman, ASB 
president; and John M. Baker, ASB publicity coordinator. 
Committee on Student Personnel 
The Committee on Student Personnel acts as an advisory 
body to the President of the College and the Dean of Students 
on all facets of student life. The members of the Committee 
on Student Personnel are: (chairman) Very Rev. Russell Wilson, 
Ph.D., President and Dean of the College; Rev. J. Walshe 
Murray, M.A., Dean of Students; Rev. Leonard J. Brugman, A.B., 
Chaplain of the College; Irving W. Parker, M.A., Dean of Ad­
missions and Records; Maxine Murphy Gunderson, Ph.D., 
Director of Guidance Center; Rev. Francis J. McKeown, M.A., 
assistant professor of Education; and Col. Thomas G. Lanphier, 
Sr., Assistant Director of Placement Bureau. 
Committee on Student Recruitment 
This committee plans and carries out a program to recruit 
students whose qualifications meet the high standards demanded 
by the College. Its members are: (chairman) Rev. John B. 
Bremner, M.S., Assistant to the President; Rev. William D. 
Spain, B.S., Administrative Vice-President; Irving W. Parker, 
M.A., Dean of Admissions; George K. Nies, Cand. Ed.D., associ­
ate professor of Mathematics; Rev. Leo F. Lanphier, M.A., 




In addition to these committees, various ad hoc com­
mittees are formed from time to time as needed. 
3. Faculty Meetings 
General faculty meetings are held monthly. The minutes 
of these meetings are available to the accrediting committee 
(Exhibit A-114). The Secretary for Faculty Meetings is Rev. 
I. Brent Eagen, M.A., instructor in English. 
In a faculty of our size there is a great deal of informal 
association. For instance, all members of the faculty, both 
priests and laymen, are served lunch each day in the faculty 
dining room as guests of the President of the University. This 
helps to foster a family atmosphere in which all the various 
problems of the College are discussed, and ideas are presented 
and solutions arrived at in a healthy spirit of cooperation, 





(a) Total Enrolment 











(b) Regular Full-time Enrolment 375 366 395 567 
Freshmen 123 116 132 267 
Sophomores 113 107 119 109 
Juniors 80 76 82 118 
Seniors 56 65 59 70 
Total Full-time Underr 
graduates 372 364 392 564 
Graduates 3 2 3 2 
(c) Part-time Students 8 5 10 3 
Audit Students 0 0 0 1 
(d) The above figures show a 51 per cent increase this fall over 
last fall in the number of full-time students and no increase 
in part-time students. 
(e) There are no extension or off-campus students. 
(f) Enrolment for the 1960 summer session was 79 students. 
(g) There are no correspondence students. 
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D. Administration of Staff Personnel 
1. Staff Selection 
Selection of faculty members is the duty of the Academic 
Council, of which all departmental chairmen are members. Final 
appointment is the prerogative of the President of the Universi­
ty,' on the advice of the Academic Council. 
The initial contacts are made in various ways. The Dean of 
the College keeps a file of those who have approached the College 
for a teaching position. Members of the faculty give informa­
tion about teachers they know to be interested. Other colleges 
are asked to tell of any applicants whom they cannot place but 
whom they consider able; also, other colleges are invited to 
recommend those of their students nearing the end of their 
studies who are interested in teaching assignments. College 
teacher placement agencies are also used. Furthermore, though 
the College is still young, two of its alumni have become so 
proficient in their fields that they are now members of the 
faculty. 
Prospective faculty members are given a detailed faculty 
data form and are asked to submit a resume of their educational 
background and of their teaching and other experience. Colla­
tion of this material is the responsibility of the Assistant to 
the President. Then follow personal interviews with the perti­
nent departmental chairman and the President of the College. 
The Academic Council primarily requires applicants to be 
competent in their field and to be good teachers. But the 
Council is not unaware of the value of academic degrees and 
research ability. 
2. Staff Support 
Salary Levels 
Maximum Median Minimum 
Professor $8500 $6800 $5700 
Associate Professor 7000 5400 4800 
Assistant Professor 6200 5200 4700 
Instructor 5500 5000 4500 
(a) Bases for Salary Increments. It has been the policy of 
the College to grant a salary raise to the lay faculty upon 
creditable performance of teaching duties or upon contribution 
to the advancement of the objectives of the College. These 
matters are usually determined by the Academic Council, which 
submits its recommendations to the Board of Regents. 
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(b) Basis for Staff Promotion. Staff promotion is basically 
a function of the Dean of the College in cooperation with the 
Academic Council, advised by the Committee on Rank and Tenure. 
Promotion is based on academic background, teaching proficiency 
and tenure. 
(c) Tenure. The Committee on Rank and Tenure, appointed by 
the Academic Council, is presently studying a tenure program. 
(d) Retirement Plans. The same committee is investigating a 
retirement program. 
(e) Group Insurance. Each member of the faculty and staff may 
become a participant in a Group Insurance Plan. This plan 
includes group life insurance and medical insurance. Faculty 
members and the College share the cost of premiums. If a 
faculty member leaves the College, he may continue the policy 
by paying the total premium. 
(f) Sabbatical Leaves. No provision. 
(g) Other Leaves of Absence. Leaves of absence have been 
granted to faculty members. Each case is considered on its 
own merits. 
(i) Encouragement of Research. Faculty members are encouraged 
to participate actively in academic affairs. The College pays 
conference fees and membership dues in academic associations. 
(j) Family Benefits. Sons of faculty members are awarded full 
four-year tuition scholarships, provided they meet admissions 
requirements, maintain academic scholarship standards and 
observe disciplinary regulations. 
E. Providing for Effective Instruction 
1. The chairmen and members of the various departments, guided 
by the Dean of the College, are responsible for evaluating and 
suggesting improvements in instructional procedures. 
2. Most of the work involved in achieving improvement in 
instruction is done in the departments. There is, however, 
interdepartmental discussion, mostly on an informal basis. 
The supervision of instruction is ultimately the responsibility 
of the Dean of the College. The orientation of new instructors 
is mostly informal and carried on through talks with the Dean 
of the College, divisional and departmental chairmen and 




3. The Dean of the College and the Academic Council con­
sider instructional ability of prime importance in salary 
increases and in the selection and promotion of staff 
members. The College intends to encourage research. At 
the present time, however, the College is more interested 
in raising the quality of the teaching, for which there are 
so much opportunity and reward, especially in a college of 
this size. 
Administration of the Curriculum 
1. Curriculum construction, evaluation and revision, approv­
ing new courses and establishing required courses for the 
various majors are functions that pertain to the various 
divisions and departments, acting in concert with the Dean 
of the College. Decisions on new majors to be offered are 
made by the Academic Council on the advice of the Dean of 
the College. On matters such as this, the Dean of the 
College welcomes the advice of all faculty members. 
2. In the spring of 1953 a complete evaluation and consid­
erable revision of the program offered by the College for Men 
were undertaken. After accreditation in February, 1959, 
further refining was undertaken on the advice of the accredit­
ing committee. In the spring of 1960, detailed evaluation and 
revision took place when the new College Bulletin was being 
prepared for publication. Finally, the preparation of the 
current application for reaccreditation has afforded another 
opportunity for evaluation. 
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G* Special Programs 
Summer Session 
The College administrators used the summer of 1959 to 
organize improvements for the academic year 1959-60 and to 
carry out recommendations made by the visiting accreditation 
committee of the Western College Association in January, 1959. 
Therefore, no summer session was conducted. 
In 1960, however, a summer session was offered. It was 
directed by Irving W. Parker, M.A., Dean of Admissions and 
Records and Director of Educational Services. He had been 
assistant director of the 1955 and 1956 summer sessions and 
director of the 1957 session. 
Other College administrators functioning during the 1960 
summer session were: Very Rev. Russell Wilson, Ph.D., President 
and Dean of the College; Rev. John B. Bremner, M.S., Assistant 
to the President; Rev. William D. Spain, B.S., Administrative 
Vice-President; Rev. Charles J. Dollen, M.S. in L.S., University 
Librarian; and Rev. J. Walshe Murray, M.A., Dean of Students. 
This administrative staff is the same as that for the 
regular academic year and it performed its normal functions. 
Day-to-day operation was left to the supervision of the Director. 
The courses of instruction and the assignment of teachers 
were determined by an administrative committee of three: the 
President and Dean of the College; the Assistant to the Presi­
dent; and the Director of Educational Services. The divisional 
and departmental chairmen were consulted by this committee be­
fore any course offerings or teaching assignments were announced. 
The chairmen surveyed students in the classes under their juris­
diction to ascertain the courses that would best meet student 
needs. 
The faculty members appointed to the summer session were 
members of the regular teaching staff and they were assigned 
to their regular teaching areas. They received additional 
remuneration for their summer assignments. No outside teachers 
were hired. Expenses for the summer session were underwritten 
by the College. Income was derived from tuition charges. 
Admission requirements demanded completion of high school. 
Students enrolled in other colleges were allowed to attend. 
Students admitted to the summer session are not necessarily 
matriculated for a degree at the College. To be so considered, 
a student must fulfill the usual admissions procedures and 




Students were limited to a maximum load of six units. 
Exceptions to this rule involved those who were enrolled for 
a four-unit course in Accounting. This course was extended 
20 minutes per day to justify the additional unit. Students 
were allowed to enrol for fewer than six units. The total 
enrolment was 79 students. 
A special feature of the last summer session was the 
inclusion of a drama workshop under the direction and super­
vision of Rev. Leo F. Lanphier, M.A., the moderator of the 
campus drama club. Arthur Miller's "All My Sons" was pre­
sented by a cast of students from the College for Men and the 
College for Women. 
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H. Financial Administration 
1. (a) The following statement of income and expenditures for 
the fiscal year ended June 30, 1960, does not include capital 
costs of buildings completed or under construction, during this 
period; likewise, building depreciation, equipment depreciation 
and maintenance of physical plant have not been included. All 
this information is available in the office of the Administra­
tive Vice-President. 
INCOME AND EXPENDITURES 
Fiscal Year Ended June 30, 1960 
Income 
Education and General Fees 
Tuition $133,355.51 
Fees 2,799.00 
Net income of the Diocese of San Diego 
contributed to the support of the 
College as a personal endowment 62,500.00 
Total Educational and General Fees $203,654.51 
Auxiliary Enterprises 
Book Store 10,864.72 
University Auxiliary 10,000.00 
Total Auxiliary Enterprises 20,864.72 
Total Income $224,519.23 
Expenditures 
Education and General Fees 
General Administration 37,060.75 
General Expense 13,054.05 
Instruction 122,107.03 
Library 39,943.02 
Total Education and General Fees $212,164.85 
Auxiliary Enterprises 
Book Store 10,165.47 
Total Auxiliary Enterprises 10,165.47 
Total Expenditures $222,330.32 
Excess of Income over Expenditures $2,188.91 
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(b) School Year Deficit Surplus 
1955 - 1956 
1956 - 1957 
1957 - 1958 
1958 - 1959 






(c)> Indebtedness has been assumed by the Roman Catholic 
Diocese of San Diego. No provision has been made 
to separate this indebtedness from that of the 
diocese. The Roman Catholic Bishop of San Diego 
provides for the financial welfare of the College. 
2, The income per full-time student is approximately $600. 
3. Plans for- Plant Expansibn.. A football stadium and 
athletic fieldhouse are now under construction. Additional 
classrooms are planned for the second floor of the Library 
building. 
PART II 
Qualitative Rating Exhibit A-115 
####### 
-36-
SCHEDULE B B-I-A 
T  H  E  S T U D E N  T  P E R S O N N E L  P R  0  G  R  A  M  
Name of Institution: University of San Diego, College for Hen 
Reported by: Very Rev. Russell Wilson, Ph.D., President and Dean 
of the College 
Rev. John B. Bremner, M.S., Assistant to the President 
Irving W. Parker, M.A., Dean of Admissions and Records 
Rev. J. VJalshe Murray, M.A., Dean of Students 
Maxine Murphy Gunderson, Ph.D., Director of 
Guidance Center 
Rev. Francis J, McKeown, M.A., Assistant Professor 
of Education 
PART I 
DESCRIPTION OF PROGRAM 
A. Staff Organization 
The student personnel program at the College for Men is 
complex in its organization because it covers so many facets of 
college life. The members of the Committee on Student Personnel 
work together on the program, which is coordinated by the Dean 
of Students. The following officers are involved in the program: 
1. The Chaplain of the College for Men is considered the most 
important person in the program since he is directly re­
sponsible for the moral and spiritual guidance of the 
students. 
2. Since the primary purpose for the College's existence is its 
academic life, the Dean of the College is interested in the 
student personnel program, especially in those areas in which 
it affects the academic life of the College and the orienta­
tion to that life. 
3. The Dean of Admissions, guided by the Committee on Student 
Recruitment, handles pre-admission guidance. 
4. The Director of the Guidance Center also obviously plays 
an important part in the student personnel program. 
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5. The placement service is controlled by the Dean of Students. 
He is Director of the Placement Bureau and is aided by an 
Assistant Director. 
Members of the committee are: 
Very Rev. Russell Wilson, Ph.D., President and Dean of 
the College 
Rev. J. Walshe Murray, M.A., Dean of Students 
Rev. Leonard J. Brugman, B.A., Chaplain of the College 
for Men 
Irving W. Parker, M.A., Dean of Admissions and Records 
Maxine Murphy Gunderson, Ph.D., Director'6f Guidance 
Center 
Rev. Francis J. McKeown, M.A., Assistant Professor of 
Education 
Col. Thomas G. Lanphier, Sr., Assistant Director of 
Placement Bureau 
B. Pre-Admission Guidance 
The College for Men has developed a rigorous program of pre­
admission guidance. The whole program is planned and directed by 
the Committee on Student Recruitment. The members of this com­
mittee are; 
Rev. John B. Bremner, M.S., Assistant to the President (chairman) 
Rev. William D. Spain, B.S., Administrative Vice-President 
Irving W. Parker, M.A., Dean of Admissions and Records 
Rev. Leo F. Lanphier, M.A., Assistant Professor of Speech and Drama 
George K. Nies, Cand. Ed.D., Associate Professor of Mathematics 
Robert W. Sexton, B.SAthletic Coordinator 
The program is designed to enable the College and its repre­
sentatives to make contacts with prospective students, their 
parents and high school personnel. All of these are given in­
formation about our institution, its aims, its program and its 
admission requirements. High school teachers and counselors are 
thus able to help students decide whether our program fits their 
needs. The teachers and counselors are apprised of the type of 
student we are most interested in obtaining. During the past year, 
contacts were made with students, teachers and counselors in both 
public and private high schools. 
The persons responsible for making and carrying out these 
contacts were: 
Rev. John B. Bremner, M.S., Assistant to the President 
Rev. William D. Spain, B.S., Administrative Vice-President 
Irving W. Parker, M.A., Dean of Admissions and Records 




Other administrators and faculty members participated by 
accompanying these persons on calls to specific schools. They 
were: Rev. Charles J. Dollen, M.S. in L.S., University Librarian; 
Rev. J. Walshe Murray, M.A., Dean of Students; Rev. Joseph 
Williams, M.A., Instructor in History; and Rev. James A. Ganahl, 
M.S., Assistant Professor of Mathematics. 
The Administrative Vice-President visited private high 
schools in San Diego, Los Angeles, Riverside, San Bernardino 
and Orange counties. He also called on private high schools in 
the Phoenix, Ariz., area. 
The Dean of Admissions visited public high schools in San 
Diego city and county and in Los Angeles and Imperial counties. 
He participated in the Los Angeles City Schools Annual College 
Advisement Week'and;in the Catholic College Advisement Mights 
held in Brirtland, Ore. During these visits* he interviewed-
interested students and explained the College's program. 
From these interviews, lists were drawn up for future 
contact, and additional literature about the college was for­
warded. (Cf. Exhibit B-101, publicity material.) 
The student recruitment program received a strong impetus 
in 1959 when campus housing and additional instructional 
facilities became available. The College now has a physical 
plant capable of supporting 750 students and 250 boarders. 
On Sunday, April 3, I960, the College hosted an open house 
for interested students and parents. The Alcala Guild, a College 
organization consisting of mothers and wives of registered stu­
dents, assisted in this program by serving refreshments. Faculty 
members were also present to serve as guides and counselors. 
Each Sunday during the school year a different parish in the 
diocese is invited to attend an open house on the campus. The 
Alcala Guild and various student organizations assist in this, 
and from it many contacts are made for prospective students. 
The College was host on Thursday, March 24, 1960, to the 
local chapter of the California Association of Secondary School 
Administrators. Tours of the campus were held, and information 
about our program was distributed, A panel discussion on college 
admissions was chaired by the President of the College for Men. 
Represented on the panel were San Diego State College, Calif­
ornia -Western University and the University of San Diego. The 
Dean of Admissions and the Director of Public Relations spoke 
for the College for Men. 
Funds for the pre-admission guidance program are allocated 
annually. Expenditures in 1959-60 were $2317; the budget for 
1960-61 is $3500. 
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C. Selective Admissions and Selective Retentions 
1. Admissions Program 
(a) The College for Men continues to maintain its admission 
program as an administrative function. The Dean of Admissions 
has full authority and responsibility for the admission of 
students who qualify for regular admission defined in the 
entrance requirements outlined in the College Bulletin under • 
Matriculation Plan A (pp.14-15). The Dean of Admissions also 
maintains full authority to reject any student who does not 
fulfill these requirements. As a matter of practice, the 
Dean of Admissions does not formally reject an applicant 
until such rejection has been reviewed by the Committee on 
Admissions. 
For students admitted under Matriculation Plan B 
(Bulletin, p.15) or in any other fashion, authority and 
responsibility rest with the Committee on Admissions. The 
members of this Committee are: 
Very Rev. Russell Wilson, Ph.D., President and Dean of 
the College 
Teaching: Loyola University of Los Angeles 
Georgetown University 
University of Santa Clara 
Loyola College, Baltimore 
University of San Francisco 
University of San Diego 
Administration: Dean of Arts and Sciences, 1953-59, 
President and Dean of the College, 1959-60 
Rev. John B. Breraner, M.S., Assistant to the President 
Teaching: University of San Diego, 1957-60 
Administration: Director of Public Information, 1958 
Director of Public Relations, 1959-60 
Assistant to the President, 1960 
Rev. William D. Spain, B.S., Administrative Vice-President 
Teaching: University of San Diego, 1956-59 
Administration: Director of Studies, 1956-58 
Administrative Vice-President, 1958-60 
Irving W. Parker, M.A., Dean of Admissions and Records 
Teaching: San Diego State College, 1953-54 
University of San Diego, 1954-60 
Administration: Secretary, 1954 
Assistant to the President, 1955-56 
Director of Admissions, 1956-58 
Dean of Admissions and Records, 1958-60 
Director of Educational Services, 1960 
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(b) A faculty committee is charged with the responsibility 
of establishing and reviewing admission policies and pro­
cedures. The members of this committee are: 
Very Rev. Russell Wilson, Ph.D., President and Dean of 
the College (chairman) 
Irving W. Parker, M.A., Dean of Admissions and Records 
Richard P. Phillips, Cand. Ph.D., Acting Chairman of 
Division of Mathematics and Natural Sciences 
Maxine Murphy Gunderson, Ph.D., Director of Guidance 
Center 
Rev. James A. Ganahl, M.S., Assistant Professor of 
Mathematics 
Rev. William L. Shipley, Ph.D., Assistant Professor of 
Philosophy 
The Dean of Admissions is responsible for carrying out 
the established program. Under the heading "Entrance Re­
quirements," the College Bulletin (p.14) lists the prima 
facie qualities that the College desires in any applicant 
as "evidence of the applicant's fitness to profit by college 
work." No question of race, creed or ethnic background is 
asked on the application form or at any other time during 
the admission procedure, for the College for Men states in 
its objectives that it welcomes "each student without respect 
to his religious background." Any student who gives evidence 
of ability to profit by the type of educational program 
offered at this institution is willingly accepted. Previous 
academic experience and achievements are, of course, the 
strongest evidence of such ability. 
2. Admission Requirements 
Specific entrance requirements for all students are outlined 
in the'Cdllege Bulletin (pp.14-15). 
(a) High school transcript showing pattern of courses. 
(b) High school transcript showing grades, or United States 
Armed Forces Institute General Educational Development 
results. (Rank in high school class is desirable but 
not necessary.) 
(c) Effective September, 1961, all applicants for admission 
as freshmen are required to take the Scholastic Aptitude 
Test of the College Entrance Examinations Board. Although 
not effective for the fall semester, 1960, all entering 
freshmen were required to take this examination. The 
English Placement Examination was also required of all 
incoming students. 
(d) Two letters of recommendation, one personal, one educational. 
(e) The Dean of Admissions desires a personal interview with 
every applicant. 
(f) A program requiring the filing of a health record with the 
Dean of Students has been in effect for two years. 
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3. (a) Application Statistics—Fall, 1960 
Applications received: 534 
Applications accepted: 371 
Accepted but did not respond: 64 
Applications rejected: 41 
Rejected on basis of high school record: 15 
Rejected on basis of high school record and 
aptitude test combined: 6 
Rejected on basis of previous college work: 8 
Rejected on basis of previous junior college work: 11 
Rejected on basis of personal recommendation: 1 
Incomplete applications: 122 
Applications held for Spring, 1961: 9 
Applications accepted for Fall, 1961: 2 
(b) Students who are woefully inadequate and unprepared for 
college are discouraged from completing formal applica­
tion. However, any candidate who earnestly desires to 
make application is allowed to do so, and only upon 
completion of his file is he rejected. 
4. Special Cases 
The College for Men does provide for a small number of non-
matriculated foreign students. At the end of a semester or a 
year their academic status is reviewed. If all is judged satis­
factory, the student is allowed to matriculate. 
5. Transfer Students 
Transfer students must present the same admissions data as 
freshman students, plus two copies of all previous college work 
from any institution of higher learning, accredited or not. 
Grades of less than "C" are not transferable unless validated 
either by a succeeding course at the institution in which the 





1. After a student has been accepted, he receives in the mai a 
permit to register, general information about registration, the 
name of the advisor assigned to him and information about the 
time and place for registration and counseling; he also receives 
information about campus housing and a reservation form for 
housing.(See Exhibit B-101.) At registration, he receives addi­
tional information and a copy of the Student Handbook, yhj-ch 
explains rules, standards and customs and the Constitution of 
Associated Student Body (Exhibit A-lll). 
2. There is no formal Freshman Week, but the time immediately 
after registration is devoted to general familiarization with the 
campus. Freshman Assembly (for transfer students, too) is jailed. 
At this assembly the new student is introduced to the administra­
tive officers and the officers of student government, and the 
facts of college life are explained and discussed. In some cases, 
even before registration, a student is invited for a Phonal 
interview with an admissions officer or with the Committee on 
Admissions. Accepted freshmen are also invited to visit the 
campuain^ highschool groups on specific date, before registration. 
3. The Freshman Dance is held during the first week of the semes­
ter At this dance, if not before, the new students meet the 
students of the College for Women. This fJlJ» •^ JJced"" 
Tittle-Sister orientation plan was successfully introduced. 
During the first week of school, the new students are introduced 
to the old. Student leaders explain customs and take the new me 
on a tour of the whole campus. At the Freshman Assembly, student 
activities are explained and key personnel introduced. Within 
the first month of the semester, a full Presidential Assembly is 
called for all faculty and students. 
4 After a student is admitted, the whole orientation PJ°Sra® 
,• " "ued by the Dean of Students. In all matters directly 
concerned with academic life, the Dean of the College is Director. 
All new students, whether freshmen or transfers. 
the orientation program. The studentry. through theoffleers 
student government, has a very active part , , • 
" »  D a n ? e t h e  S  student i s s u e  U n d e n t  c a r d s ,  f r e s h -personal data from^ the new st , student Handbook, 
man beanies, parking stickers ana copte 
The student officers put the new men at their ease and, g 
eral, relieve the strain of the unknown. 
U iSi'Sn X r-~-Si-KC-KUTSS. 
registration. 
6 There is no orientation course. There is, however, a series 
of introductory lecture, give. * the 




E. Personal Counseling Service 
1. Organization 
The Director of the Guidance Center at the College for Men 
is Maxine Murphy Gunderson, Ph.D. in Psychology from the Univers­
ity of California at Los Angeles. Qualifications: certified by 
the State of California and licensed by the City of San Diego to 
practice clinical psychology; member of Psychology Associates, a 
private practice group, since 1959; past president of Psychological 
Services Association, 1957-53; faculty, San Diego State College, 
1955-56; clinical psychologist, San Diego County Probation Depart­
ment, 1952-55; faculty, University of California Extension, 1952-
53; clinical psychologist, Reiss-Davis Child Guidance Clinic, Los 
Angeles, 1951-52; United States Public Health Fellowship in 
clinical psychology at the Psychological Clinic at the University 
of California at Los Angeles, supervising testing done by 
trainees, 1949-50; clinical psychologist trainee at the Cedars of 
Lebanon Psychiatric Clinic, 1948-49; teaching assistant in 
psychology at the University of California at Los Angeles, 1948-
49; member of the American Psychological Association, Western 
Psychological Association, California State Psychological Associ­
ation, Southern California Psychological Association, San Diego 
County Psychological Association; member of Sigma Xi and Psi Chi; 
admitted to candidacy for the diplomate in clinical psychology 
from the American Board of Examiners in Professional Psychology; 
associate professor of Psychology, University of San Diego, since 
1957; Director of Guidance Center at the University of San Diego 
since 1957. 
Assisting Dr. Gunderson is Rev. Francis J. McKeown, M.A., 
M.Ed. Qualifications: post-graduate work at Phipps Clinic, Johns 
Hopkins University, 1935-36; Guidance Center, Loyola University 
of Los Angeles, 1955-56; Guidance Center, University of San Diego, 
1956-57, 1959-60; member of American Personnel and Guidance 
Association, National Vocational Guidance Association; listed in 
the Bureau of Guidance, State Department of Education, Sacramento, 
Calif.; assistant professor of Education, University of San Diego, 
1954-57, 1959-60. 
The present Guidance Center in the College for Men was formed 
in the fall of 1957. The major concern of the Center is to aid 
the student in the fullest development of his potential. This 
concern is shared by the faculty at large. In addition to the 
work of the Center, the low faculty-student ratio permits close 
teacher-student relationships and frequent informal contacts. 
Faculty members are personally concerned with student problems 
and offer assistance in many areas. In particular, the 
on the faculty have backgrounds rich in the experience of helping 
people solve personal problems, and they give counsel expertly 
and without stint. 
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Descriptions of the Center's services are posted on the 
student bulletin board, and news stories concerning the Center 
appear in the student newspaper. Effort is expended to assure 
that all students are aware of the facility. 
The purpose of the Center is to provide special assistance 
to the student in the areas of educational, vocational and 
personal adjustment. The criterion for selection rests primarily 
with the student. Throughout the counseling, the student shares 
in the planning and makes the final decisions. The basic prin­
ciple of the service is respect for the individual student and an 
understanding that the final responsibility for the direction of 
his life rests with himself. Communication is privileged, and 
no information is released without consent from the student. 
In general, testing is carried out as seems indicated for 
the individual student. With this in mind, a program for testing 
a sizable sample of entering freshmen was inaugurated this year 
on an experimental basis. The tests for this program were chosen 
to provide information concerning intellectual ability, interests 
and personality. The California Short-Form Test of Mental 
Maturity is being used to provide an estimate of intellectual 
capacity. Evidence on Scholastic Aptitude tests given by the 
Office of Admissions is available to the Center and can be used 
in conjunction with the ability measure. This information can be 
used in counseling with respect to academic problems. Because 
the freshman year would appear to be an advantageous time for a 
vocational interest test, the Strong Vocational Interest test was 
selected for this purpose. The Bernreuter Personality Inventory 
is being used as a screening device to identify persons at the 
extremes of the scale who may seek individual assistance. 
The personnel of the Guidance Center have responsibility for 
scoring, recording and interpreting the test results. Students 
are seen individually so that the tests can be carefully inter­
preted to insure that their values and limitations are realized. 
When possible, the interpretation is in terms of statistical 
prediction. The student is given time to evaluate the information 
obtained and to express his opinions about it. He has the pre­
rogative of seeking further assistance. 
In general, the counseling procedure involves certain stages, 
but only those steps occur that are pertinent to the individual 
case. The first interview ordinarily involves the establishing 
of rapport and is primarily concerned with the student's being 
able to discuss himself and his problems. The student is given 
an information sheet to complete. The next phase is exploratory, 
devoted to discussions and tests, when applicable. Following the 
careful interpretation of the tests that might have been given, 
the synthesis interviews are devoted to bringing..together the in­
formation the student has about himself, the test information, 
general information concerning the educational or occupational 
possibilities pertinent and other material from various sources. 
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During the academic year 1959-60, there were 178 recorded 
counseling interviews. Of these, 94 had taken from three to 
five tests of the complete Test Battery. During this period 
there were also six meetings for Group Guidance. These optional 
meetings were for the purpose of improving school spirit. Aver­
age attendance was 20 students from the College for Men and 25 
students from the College for Women. From these discussions 
there developed the Spirit Committee of the Associated Student 
Body. 
A library of job descriptions and other vocational informa­
tion is available in the Center for student use. Among the pro­
fessional magazines available are Personnel and Guidance Journal, 
Vocational Guidance Quarterly, Occupational Outlook Quarterly, 
Your Future Occupation and Career Guidance. 
The Director of the Guidance Center and her assistant are 
members of the College faculty. Their time is divided between 
teaching and counseling. For some routine clerical work, they 
have two student assistants. Additional staff, both professional 
and clerical, will be added as the need arises. 
The organization is still fluid. The service is compara­
tively young, as is the College. A forerunner of the present 
service was started in 1956, when a battery of tests (intelli­
gence, scholastic aptitude, interests, and personality) was 
administered to each student. Recommendations were made and 
students were invited to avail themselves of further guidance. 
In 1958, the service was reorganized. Since then, it has been 
re-evaluated from time to time by the Director, after consulta­
tion with the President of the College and other administrative 
officers. 
Plans are now being formulated to organize an advisory 
committee of College administrators and qualified professional 
associates in the community, to assist in the regular review 
and evaluation of the Center. 
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4. Resource Agencies 
Key: Y - True for all students. 
P - True for part of students. 
N - Not present in the program. 
4.1 Health 
P 4.11 Comprehensive physical examinations. 
P 4.12 Hospitalization and nursing services 
available. 
P 4.13 Suitable courses in health and physical 
education coordinated with student needs 
through advising. 
P 4.14 Adequate facilities for health and physical 
education program. 
N 4.15 Provision for medical services (such as 
smallpox vaccination, TB screening). 
4.2 Housing 
P 4.21 Supervision of off-campus housing. 
P 4.22 Standards defined and administered on such 
factors as space, sanitation, cleanliness, 
freedom from fire and electrical hazards, 
lighting, furnishings of off-campus and 
on-campus housing. 
4.3 Financial Aid 
4.31 Student loans readily accessible to worthy 
and needy students. 
4.32 An adequate employment service maintained 
for students. 
4.4 Social Competence 
4.41 Means provided for committee of students 
and faculty to plan, coordinate and 
regulate the social life of campus. 
4.42 Social program that cares for needs of 
all students. 
4.43 Adequate facilities for social program. 
4.44 Supervision of social activities as needed. 
4.5 Religion 
4.51 Encouragement of religious organizations. 
4.52 Religious council of students and faculty 
exists to encourage and develop religious 
life, 
4.6 Citizenship and Discipline 
4.61 Good citizenship and self-discipline stirau 
lated through established policies. 
4.62 An organized body or council of student-
faculty representatives responsible for 











4.7 Other Special Services, 
4.711 Psycho-educational measurement 
4.712 Psychiatric counseling. 
4.713 Remedial speech. 
4.714 Remedial reading. 
4.715 Hearing therapy. 
4.716 Vocational reorientation. 
4.717 Veterans' advising. 
4.718 Advising on selective services 
P. Placement 
1. The Director of the Placement Bureau is Rev. J. Walshe 
Murray, Education: A.B., Gonzaga University; M.A., Gonzaga 
University; Ph.L., Mt. St. Michael's College; S.T.L., Alma 
College, Experience: 17 years of college teaching, Loyola 
University of Los Angeles, University of Santa Clara, Le Moyne 
College (Syracuse, N.Y.), University of San Diego (College for 
Men). The Director is assisted by Col. Thomas G. Lanphier, 
Sr., U.S. Army (ret.); graduate of United States Military 
Academy, West Point; Commanding Officer of various USAF posts 
in this country; first president and founder (with Col. Charles 
Lindbergh) of TAT, forerunner of TWA. 
2. Of 268 students who filed for jobs during the last academic 
year, 133 students were placed. Of 106 students who have filed 
for jobs during the first month of this semester, 54 students 
have been placed. There are often more jobs than there are 
takers; for reasons of scheduling and transportation, students 
often cannot take the jobs offered. These figures refer to the 
placement of present students in part-time jobs. 
3. The College has begun a placement program for its graduates. 
All graduates who have availed themselves of this service have 
been placed. Representatives of 24 corporations were welcomed 
on campus last year for interviews with interested students. 
4. The placement service costs the students nothing. 
1. The complex nature of the Student Personnel program renders 
evaluation difficult at the moment. During the formative years 
of the College, many aspects of the program have perforce 
awaited the development of the College in other areas. However, 
the success of the Pre-Adroission Guidance program is evidenced 




2. One of the best elements of the program is the opportunity 
of administrators and others directly or indirectly connected 
with the program to have constant contact with students before 
and after admission and registration. 
3. The program is least adequate in its organization and inte­
gration. This weakness in liaison is due, not only to the young 
age of the College, but also to the complex nature of the program 
itself and to the variety of officers concerned with it. Also, 
more full-time secretarial help is needed. 
4. The program was improved last year by the reactivation of 
the Office of Public Information and the subsequent publication 
of effective information brochures and news releases. Similarly, 
the reorganization of the Committee on Student Recruitment and 
the revision of its policies and expansion of its plans have 
greatly aided the program. The Guidance Center, too, has ex­
panded its services and personnel, who now devote more time to 
guidance and counseling. Socially, there has been much closer 
integration between the College for Men and the College for 
Women in the past two years. The greatest improvement of all, 
of course, was brought about by the completion of the Immaculata 
Chapel, which is now the focal point of the campus, a center of 
worship and a haven of meditation for students and faculty alike. 
5. The main plans for future improvement are in a more effi­
ciently organized orientation program and in the development of 
more widespread placement services as the number of graduates 






FUNCTIONS OF THE PROGRAM 
The significance of the notations used in this check list is: 
Column I 
1 - Very important. 
2 - Of some importance. 
3 - Does not apply to 
this program. 
Column II 
A - A strong point in this program. 
B - About average for this type of program. 
C - Below average. 
0 - Missing from the program. 





A 1. Place before prospective students the 
special opportunities and requirements of 
the college. 
A 2. Provide parents, prospective students, 
public school personnel and other interested 
groups with accurate data on the students 
best suited to this, college., 
B. Selective Admissions and Selective Retentions 
A 1. Select those who will fit well into the 
program of this college. 
B 2. Provide continuing appraisal and selection 
of candidates after admission, for profes­
sions and vocations. 
C. Orientation 
1. Assume the major responsibility in associ­
ating the new student with the environment 
of the college in order to aid in his 
adjustment. 
B 1.1 Develop in the new student a sense of 
belonging. 
A 1.2 Acquaint him with the educational 
program of the institution. 
B 1.3 Acquaint him with college and community 
facilities and their location. 
A 1.4 Acquaint him with the extracurricular 
program. 
A 1.5 Familiarize him with college rules, 
customs, traditions etc. 
A 1.6 Expedite and personalize the 
registration procedures. 
A 1.7 Acquaint him with the faculty, admini­







2. Assume the major responsibility for secur­
ing information concerning the new student 
to establish a basis on which personnel 
and guidance procedures may be built. 
2.1 Academic information. 
2.2 Personal information for use by 
counselors. 
2.3 Remedial needs, as health, fundamental 
skills etc. 
D. Counseling Program 
1. Assume major responsibility for directing 
growth of the student as a person. 
B 1.1 Diagnose student needs in personal-
social areas such as health, housing, 
financial and personal adjustment. 
A 1.2 Diagnose student needs in academic 
areas. 
B 1.3 Provide for meeting needs in above 
areas directly. 
1.4 Provide for meeting the above needs in 
cooperation with: 
A 1.41 General education program. 
B 1.42 Organized student services 
(health, housing etc.). 
A 1.43 Organized student body activities. 
1.44 Through co-curriculum (or extra-
curriculum) : 
A 1.441 Provide information to co-
curricular personnel on 
student needs and interests 
in activities. 
A 1.442 Provide information to stud­
ents on opportunities avail­
able to participate in these 
activities. 
A 1.443 Guide students into appro­
priate activities. 
A 2. Provide information to student and to 
school in continuous appraisal of qualifi­
cation of the student for his chosen 
profession or vocation. 
A 3. Promote in the student body high standards 
of citizenship and discipline. 
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E. Placement Services 
I II 
Importance Rating 
1. Assume major responsibility for: 
1 B 1.1 Counseling students on opportunities ; 
suitable to their abilities, training, 
personalities and interests. 
1 B 1.2 Counseling students on ..techniques of 
application for positions. 
1.3 Providing students and staff with cur­
rent information on positions avail­
able and trends in placement opportun­
ities in 
2 B 1.31 Teaching. 
1 A 1.32 Business. 
3 0 1.4* Securing and reporting follow-up data 
to instructional staff so that the 
program of the institution may be 
evaluated in terms of occupational 
effectiveness. 
2 B 1.5 Maintaining contacts in the field re­
lations designed to advance the scope 
and usefulness of the service. 
2 B 1.6 Developing and improving community 
services, such as community resource 
studies. 
* The College is not yet old enough for this, but some little has 
been done. 
For an explanation of how these aims are influenced by the special 
objectives of the College for Men, see College Bulletin (p.5). 
SECTION 2 
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SCHEDULE C C-I 
L I B R A R Y  
Name of Institution; University of San Diego, College for Men 
Reported by: Rev. Charles J. Dollen, M.S. in L.S., University 
Librarian 
Mrs. A. J. Churchman, B.L.S., Assistant Librarian 
Mrs. Fred Damrau, R.N., Circulation Librarian 
PART I 
DESCRIPTION OF PROGRAM 
A. The Service Load 
Lower-Division Students (equivalent full-time)... 1 x 378 - 378 units 
Upper-Division Students (equivalent full-time)...2 x 193 = 386 units 
Faculty Members (equivalent full-time) ...5 x 36 - 180 units 
The Service Load for the College Library is ...... 944 units 
B. Collection 
Appraisal 
(a) Suggested number of volumes for our service load (944 units): 
50 volumes for each unit of first 800 (800) — 40,000 volumes 
25 volumes for each unit of next 700 (144) — 3,600 volumes 
Total 43,600 volumes 
(b) Actual total of catalogued books in College Library: 
On Sept. 1, I960 34,733 volumes 
On order and in process 7,000 volumes 
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1. Analysis of Present Book Collection (Sept. 1, 1960): 
By Dewey Classification --
000-099 Reference 3% 
100-199 Philosophy 5% 
200-299 Theology 12% 
300-399 Sociology 15% 
400-499 Philology 2% 
500-599 Natural Sciences 6% 
600-699 Useful Arts 5% 
700-799 Fine Arts 4% 
800-899 Literature 9709 - 27% 
900-999 History - 21% 
34,733 100% 
2. Periodicals 
See Exhibit C-101. 
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3. Library Budget and Expenditures 








Expenditures for Previous Years 
1956-57 1957-58* 1958-59 1959-60 
Books $1954.75 $3250.65 $57,904.71 $10,351.23 
Periodicals 634.35 611.90 983.99 2,720.55 
Equipment 851.39 721.25 455.24 
Supplies 524.36 508.25 1,492.17 1,830.16 
Salaries 2100.00 4973.33 27,240.12 24,589.60 
(Professional) 
Total $6064.85 $10,065.38 $88,076.23 $39,943.02 
* The Library budget for 1957-58 excludes capital outlays 
and Core Collection expenditures, which totalled 
$40,123.72. 
(a) The Library Budget for 1956-57 = TU of Total College Budget 
.. " 1958-59 = 21% " " " 
it n " " 1959-60 s 18% " " " 
II  II  " 1960-61 = 21% " 
-55-
C-I-B 
(b) The budget is basically the responsibility of the 
University Librarian, who presents the needs of the 
College Library to the Board of Regents for discus­
sion and action. The departmental and divisional 
chairmen present their needs to the University 
Librarian. Whenever possible, these requests are 
granted. When the Library needs are approved by 
the President of the University, the University 
Librarian has the responsibility and authority to 
proceed. 
Book, Periodical and Binding Budget 
The suggested budget according to our service load 
(944 units) is $7552* Actual expenditures exceed this 
because of capital growth. However, the budget for the 
purchase of new books, periodicals and binding is 
approximately $31,000. 
C. Staff 
Size of Staff for Service Load 
For our service load (944 units) the recommended staff 
is a chief librarian and three other professional 
librarians. Since the College has just passed the 800-
unit mark in this fall semester, the professional staff 
of the College Library is one short of the recommended 
number. The College Library has three professional 
librarians and 10 part-time student assistants. The 
ratio of professional to clerical positions is approxi­
mately 3-5 (38%-62%). 
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4 Student Assistants 
(2 positions) 




(b) Professional Library Staff 
UNIVERSITY LIBRARIAN: Rev. Charles J. Dollen; B.A., St. 
Bernard's College, Rochester, N.Y.; M.S. in L.S., 1956, University 
of Southern California, Los Angeles; for six years, student assistant 
in libraries of St. Andrew's College and St. Bernard's College, 
Rochester, N.Y.; University Librarian, 1955-60, University of San 
Diego; papers published in Catholic Library World, Library Journal, 
Curls Newsletter of Catholic Library Association, California 
Librarian. 
ASSISTANT LIBRARIAN: Mrs. A. J. Churchman; Ph.B., 1930, 
Marquette University, Milwaukee, Wis.; B.L.S., 1946, University of 
Minnesota; for three years, director of centralized cataloguing in 
Peoria, 111., high schools; library supervisor, 1944-49, Peoria, 111.; 
chief librarian, 1949-53, San Diego City Schools; assistant librarian, 
1957-60, University of San Diego. 
CIRCULATION LIBRARIAN: Mrs. Fred Damrau; R.N., School of Nurses 
Training, Philadelphia, Pa.; Library Science courses, University of 
California and University of Southern California; reference librarian, 
San Diego County Medical Library, 1955-57; reorganized Mercy Hospital 
Library, San Diego, 1957-53; circulation and reference librarian, 
1953-60, University of San Diego. 
(c) Academic Status 
The policy of the College for Men, University of San Diego, is 
to give librarians the same status as faculty members. 
(d) Promotion 
Cf. Academic Status. 
D. Services 
The library is open Monday through Thursday, 9 a.m. to 9 p.m.; 
Friday, 9 a.m. to 5 p.m.; Saturday, 10 a.m. to 4 p.m. 
All non-reference books are available for two-week loans 
renewable. Faculty members are allowed one month, "newa 
Faculty members may request that volumes needed for their classes 
be put on reserve. They must review or renew this reserve status 
each semester. 
For circulation statistics, see Exhibit C-102. The present trend 
is about 100 books per week circulating among students. Since 
the College Library has full open-stack use, the use of books 
exceeds this figure. 
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3. The reference service consists of directing students in the 
intelligent use of library tools -- catalogue, indexes, encyclo­
pedias etc. The reference librarian keeps in touch with current 
assignments and she prepares book lists, digests and documenta­
tions for the aid of students. She also has charge of periodicals 
and directs their use. 
4. (a) Freshman English classes visit the Library shortly after 
the beginning of each semester, and the librarians spend at least 
one class period with each class. Faculty members in all depart­
ments are invited to bring their classes to the Library to view 
related material, with the aid of a librarian. Every department 
avails itself of this service frequently. 
(b) Displays are presented throughout the Library. Posters 
are used around the College. At every faculty meeting, the 
President of the College affords the University Librarian an 
opportunity to address the faculty, and this has been extremely 
helpful. Library news often appears in the Southern Cross, the 
San Diego diocesan weekly, and in downtown and community news­
papers . 
(c) The Library, conscious of its obligations to the 
community, permits on-the-spot study-use of all material to the 
general public. Inter-library loans are available to faculty 
members, and the Library cooperates fully in this program with 
other colleges and universities. 
(d) Teachers and schools in the community are given these 
privileges. Honors History classes in two neighboring high 
schools use the Library. 
5. Technical Services 
(a) Because the Library uses Library of Congress cards, 
which are ordered simultaneously with new books, there is a 
minimum of delay in processing new books. Many times, less than 
a month elapses between requisition and shelf use. 
(b) About 2000 books are uncatalogued at present because of 
capital growth in book stock. 
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E. Book Selection 
1. Aside from the basic growth needed for the core collection of 
the Library -- taken originally from standard college and subject 
bibliographies -- the selection of new books is primarily the 
responsibility of the various departments. The University Librarian 
has the final word in approving selections. Subject lists are sent 
to interested professors, including appropriate sections of Books to 
Come (Bowker) and advertisements, fliers and catalogues received by 
the Librarian. 
2. About a third of the book and periodical funds is reserved by 
the University Librarian for general purchases and for strengthening 
the collection. 
3. The College Library is too new to need weeding, although care is 
taken to replace worn material. 
4. The Faculty Library Committee consists of::(chairman) Robert C. 
Walsh, Ph.D., chairman of the Department of English; (secretary) 
Rev. Charles J. Dollen, M.S. in L.S., University Librarian; Stephen 
J. Barres, Ph.D., chairman of the Division of Business Administration 
and Economics; Philip N. Nacozy, Cand. Ph.D., acting chairman of the 
Division of Humanities; and George K. Hies, Cand. Ph.D., associate 
professor of Mathematics. 
This committee exists as an advisory group to maintain liaison 
between the Library and the faculty. Its chief function is to keep 
the University Librarian in touch with academic matters affecting 
the Library program. 
1. Reading Room. The present seating capacity is almost half the 
present student population. More tables are being made, to bring 
the capacity up to about 75 per cent of enrolment. 
2. Proposed Expansion. The Library is designed to keep pace with 
future growth. Expansion within the Library is possible since 




3. Although the use of 






Functions of the Program 
1.1 It is the purpose of this Library to supply books that will 
supplement and aid classroom teaching. This is being done 
in accordance with faculty wishes and approved bibliographic 
aids. 
1.2 The Library aims to help the faculty know and evaluate new 
material as published and as received in the Library. 
1.3 Undergraduates are our present concern; material for ad­
vanced study is provided to faculty only, at present. 
1.4 The Library staff is anxious to facilitate research, and the 
more important tools of research are provided. 
2. The need for pleasant study surroundings is considered 
important, and the present accommodations are very generous. 
3.1 A serious function of the Library is to provide stimulating 
cultural material. A beginning has been made in the Donohue 
Room (17th-century decor). 
3.2 The importance of displays, publicity and advisory service 
is appreciated, and an interesting beginning has been made 
already. 
4.1 Student needs for reference services are of utmost importance, 
and our program is planned around this point. 
4.2 The reference needs of the faculty go hand in hand with 
student needs. 
5.1 Use of the Library depends greatly on instruction. The 
librarians think the present program adequate. Students 
shouHknow how to use the Library themselves; librarians 
are warned not to do a student's work for him. 
5.2 A beginning is being made in book lists. 
6. Every effort is made to encourage use of the Library. This 
Library considers this a vital part of its program. Books 
are most valuable when used. 
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7. There is no teacher-education program in the College yet. 
However, a start is being made on a collection for the 
forthcoming program. 
8. Using the knowledge of the faculty in book selection is 
of the greatest importance. The librarians are grateful 
for the fine cooperation given here by the faculty. 
9. Constant efforts are made by the University Librarian to 
integrate the Library with the academic program of the 
College. 
10. It is an important part of our program to extend the use 
of the Library to graduates and former students. 
11. Teachers in the area have been invited to use the Library. 
12.1 Cooperation with neighboring libraries is very important. 
In this field we have made very successful beginnings. 
Our neighbors, particularly W. Roy Holleman of Scripps 
Institution of Oceanography, have been most helpful. 
12.2 Membership in professional societies and professional 
reading are both important to the staff. A successful 
program has been under way here for three years in these 
two fields. 
12.3 Non-book materials have not been emphasized yet, since 
the basic material must come first. However, non-book 
materials will be provided as the Library grows. 
SECTION 2 
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SCHEDULE D D-I-A 
G E N E R A L  E D U C A T I O N  
Name of Institution: University of San Diego, College for Men 
Reported by: Very Rev, Russell Wilson, Ph.D., President and 
Dean of the College 
Rev. John B. Bremner, M.S., Assistant to the President 
Irving W. Parker, M.A., Dean of Admissions and Records 
Rev. Francis J. Rigney, Ph.D., Chairman of Division 
of Social Science 
Philip N. Nacozy, Cand. Ph.D., Acting Chairman of 
Division of Humanities 
Stephen J. Barres, Ph.D., Chairman of Division of 
Business Administration and Economics 
Richard P. Phillips, Cand. Ph.D., Acting Chairman of 
Division of Mathematics and Natural Sciences 
The College for Men, University of San Diego, 
defines general education as the development of the 
intellectual and moral qualities which secure the 
foundation of a happy personal life and responsible 
citizenship. 
PART I 
DESCRIPTION OF PROGRAM 
A. General Organization 
1. The general education program is under the administration 
of the Dean of the College, who works together with the various 
divisional and departmental chairmen. 
a. The Dean of the College is the administrative 
head of the academic program. 
b. Aiding the Dean is the Academic Council, a 
committee composed of the divisional and de­
partmental chairmen, which meets regularly 
with the President of the College and the 
other administrative officers to correlate 
the academic matters of the College and act 
as an advisory body to the President. 
c. Construction, evaluation and revision of 
curriculum are usually initiated in the 
various divisional and departmental meetings 




B. Content and Organization of Courses 
1. The general education program of the College for Men 
of the University of San Diego is designed to aid in the achieve­
ment of the objectives of the College for Men as outlined in the 
latest College Bulletin (p.5). 
Since our general education program insists on the value of 
tradition in the development of the whole man, the College re­
quires 12 units in History for all except Business Administration 
majors. To develop facility of expression, 12 units in English 
(nine for Business Administration majors) and four units of 
Speech are required. In addition, eight units of Laboratory 
Science and six units of Social Science are required of all 
students. Candidates for a B.A. degree must complete two years 
in one foreign language. Crowning all and covering the four 
years of college work, thus extending into the upper division, 
are 18 units of Philosophy (and, for Catholic students, eight 
units of Theology). It is chiefly through Philosophy and Theology 
that the College for Men hopes to achieve a synthesis, unifying 
all courses into one body of knowledge and a well-rounded develop­
ment of the graduate of the College for Men. 
All these requirements are stated in the College Bulletin 
(pp.21-38) with exactitude and detail, and the necessary dis­
tinctions are made between requirements for Business students 
and requirements for Arts students. Specific requirements for 
the various departments are listed in the Bulletin in the de­
partmental sections. 
Each major requires 24 units of upper-division work in 
addition to all the general education requirements and specific 
prerequisites. 
2. The general education requirements are met by satis­
factorily completing the indicated courses (in certain cases, in 
the specific order indicated) or, in the case of transfer students, 
by having completed with a grade of "C" corresponding courses in 
other colleges (cf. Sched. B, I, C, 5). 
The pattern of the general education requirement is clearly 
indicated in the Bulletin under the "Recommended Program of Study 
for each major (cf. Bulletin, pp.25-39). 
These general education requirements were determined by the 
Academic Council, working together with the teaching staff, and 
have gradually evolved by continuous consultation. 
3. All courses are taught by individual instructors. 
4. The general education program is based on the philosophy 
of man and his education, as indicated in the jec ves 
College (cf. Bulletin, p.5), and it is developed for the student 




1. Advisors are assigned to students by the departmental 
chairmen. Graduating seniors, however, are counseled by the 
Dean of the College. All advisors have evaluation forms for 
each student. Sample copies of these forms are available to 
the visiting committee (Exhibit D-101). By using these forms, 
an advisor can tell at a glance how a student is progressing 
and what is lacking in his progress at any time. These continu­
ous evaluations are constantly available to departmental heads 
and individual advisors. 
2. The Dean of the College has authority to waive or sub­
stitute requirements within the general education program in 
individual instances if he judges that a dispensation or sub­
stitution will be to a student's educational advantage. This 
authority is used reluctantly. 
D. Evaluation 
1. After the last accrediting visit, the Dean of the College, 
aided by the departmental chairmen, restudied the general education 
program. That fall, the divisional organization was introduced 
and the Academic Council was reorganized. The Academic Council 
conducted a thorough evaluation and revision of the program (cf. 
Academic Council Meetings, 1959-60, -- Exhibit A-101). This led 
to a detailed revision of the College Bulletin, published last 
spring. 
2. Since then, the Academic Council is considering the ad­
visability of further refinements (cf. Academic Council Meetings, 
1960-61 — Exhibit A-102). Notes indicating minor changes to be 
made in the new issue of the College Bulletin, which will be pub­
lished in the spring, are available to the visiting committee in 
the office of the Assistant to the President. 
3. The best elements of the College's general education 
program are its breadth and the unity achieved through the formal 
integrating aid of the Philosophy curriculum and through the wide 
interests of those who strive to show their students the inter­
dependence of knowledge. 
4. The Academic Council is presently engaged in discussion 
on the question of making a course in the Philosophy of Communism 
a required course for all students. This course (Philosophy 5) 
is now an elective. All members of the Academic Council seem to 
agree that there are already enough required courses in the 
general education program. All also seem to agree that the 
Philosophy of Communism should be a required course. The dis­
cussion centers on the substitution of this course for some 
course already required, perhaps in Philosophy or in Social Science. 
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5. Over the past five years, particularly during the 
last two, there have been constant re-evaluation and revision 
in an effort to achieve a general education program that will 
measure up to the purposes and aims of the College as closely 
as possible. Since the last accrediting visit, the Labora­
tory Science requirement has been carefully spelled out to 
mean that each student must take one year of Science, which 
must include two units of laboratory experience; also, two 
years of one Foreign Language are required of all students 
for the Bachelor of Arts degree. 
6. A course in the Philosophy of Communism will become 





FUNCTIONS OF THE PROGRAM 
The significance of the notations used in this check list is: 
Column I 
1 - Very important. 
2 - Of some importance. 






























A - A strong point in this program. 
B - About average for this type of 
program. 
C - Below average. 
0 - Missing from the program. 
The program is explicitly designed to 
prepare each student: 
1. As an educated person, to 
1.1 Be acquainted with the great areas 
of scholarship. 
1.11 Acquire skills of communication 
and thinking. 
1.12 Possess a broad cultural background. 
1.2 Understand himself as a person. 
1.3 Have a philosophy of life based on 
explicitly defined values. 
1.31 Understand our religious heritage. 
1.32 Practice, with understanding and 
faith, his chosen religion. 
1.4 Have facilities for aesthetic self-
expression. 
1.5 Have effective mental and physical 
health attitudes and habits. 
1.6 Understand his major strengths and weak­
nesses and their bearing on his choice 
of a vocation. 
1.7 Understand man's place in the natural 
world.* 
1.8 Make wise use of leisure time. 
2. As a member of social groups, to 
2.1 Have sound understandings and attitudes 
as a basis for family living. 
2.2 Possess the social graces conducive to 
effective and pleasant social inter­
course. 
* The staff interprets "man's place in the natural world" as man's 
relationship to his fellowman and to other creatures. 
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The program is explicitly designed to 
prepare each student: 
As a member of social groups, to 
2.3 Have understanding and skills needed 
for group participation and group 
leadership. 
2.4 Be socially sensitive and possess a 
feeling of identification with, and 
responsibility for, the welfare of 
his fellowmen. 
3. As a citizen of American democratic 
society, to 
1 A 3.1 Be aware of, and interested in, con­
temporary affairs. 
1 A 3.2 Understand the development of 
American democracy. 
1 A 3.21 See America in its present world 
setting and comprehend its 
responsibilities. 
1 A 3.22 Use the contributions of the 
social studies in dealing with 
present-day social, economic and 
political problems. 
1 b 3.3 Feel responsibility for active parti­
cipation in local and national affairs. 
1 a 3.4 Believe in the American democratic 
philosophy of respect for the individual 
and justice for all under constitutional 
government. 
1 a 3.5 Use skillfully the methods of critical 
thinking. 
SECTION 2 
Qualitative Rating - Exhibit D-102 
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SCHEDULE E E-I 
A C A D E M I C  M A J O R S  
The general editorial committee supervised the preparation 
of the Schedules E. A special departmental subcommittee for each 
major aided the general committee. The members of these sub­
committees were: the President and Dean of the College; the 
Assistant to the President; the Dean of Admissions and Records; 
and the chairman and entire staff of the department concerned. 
Name of Institution: University of San Diego, College for Men 
Department: Business Administration 
Major: Baccalaureate (Bachelor of Business Administration) 
Report prepared by general editorial committee and the following 
subcommittee: 
Very Rev. Russell Wilson, Ph.D., President and Dean of the College 
Stephen J. Barres, Ph.D., Chairman of Division of Business 
Administration and Economics 
Irving W. Parker, M.A., Dean of Admissions and Records 
Members of Department of Business Administration 
PART I 
DESCRIPTION OF PROGRAM 
A. Curricular Organization 
1. Twenty students received the Baccalaureate Degree in Business 
Administration in i960. 
2. (a) The specific aims of the Department of Business Admini­
stration are explained in the College Bulletin (p.35), 
and typical programs of studies are outlined there 
(pp.36-37). _ . L 
(b) The chairman and the members of the staff in the depart­
ment are available for advising, and any student has 
access to the Dean at any time. 
(c) The specific requirements for entrance to the fields of 





See Exhibit E-101. 
| Highest Number of Staff 
' Degrees ! Full- i 3/4 time i i 1/2 time ' 1/4 time ! 
! Held | time j a* b* i i a* b* i a* b* 
jDoctoral I | 1 I 1 j 2 * ** i * I i 
| Masters j 2** i 
1 1 
i j j 
i 
! ! l i 
J Bachelors i 
I 
I I  
i !  i 1 
i 
'  s 1 | 4** ! 
a* - Full-time in college, shared with other departments 
b* - Part-time in college. 
** - One is terminally qualified (C.P.A.). 
*** - One is the chairman, who teaches 1/2 time but is 
considered full-time on account of extensive 
administrative duties. 
(a) One teaching in the field of the doctoral major. 
(b) Four teaching in the field of the masters major. 
(c) One teaching in the field of the doctoral minor. 
(d) Four teachers have extensive preparation in fields 
related to teaching assignments. 
(e) Two of these have Bachelor's degrees in Economics, 
coupled with extensive preparation in the business 
field. One was a vice-president of Young & Rubicam, 
San Francisco; the other was an executive of the 
Alexander Hamilton Institute and national sales 
manager of the Pabst Brewing Company. 
One instructor in Business Law has an A.B. in 
Economics from Stanford University and an LL.B. 
from Stanford University School of Law. He is a 
Deputy District.Attorney, San Diego County. 
One instructor is a C.P.A. (one of two in the 
department) who has had extensive experience in 
corporation finance and public accounting. 
One instructor is the manager of the Canada Life 














6 1 1 1 
7 
8 • 
9 2 ! 10 ! i 
11 2 i 
a* Full-time in college, shared with other departments, 
b* Part-time in college. 
Distribution of Class Size 
Class Size Number of Classes 
Below 11 5 
11 - 25 10 
2 6 - 3 5  6  
3 6 - 4 0  1  
Distribution of Grades 
A 8.4%; B 30.8%; C 45.6%; D 7.5%; F 5.5%; 
Inc. 0.3%; W 1.9%. 





1. Best Elements: 
The faculty and students have the willingness and spirit 
to fulfill the twofold nature of the department's objective: 
to inculcate students of Business Administration with cultural 
and professional knowledge that will enable them to become good 
citizens, compete with high standards in business and appreci­
ate the spiritual values of life. The objective is reflected 
in the reorganization of the department and its curricula.. 
2. Least Adequate Aspects: 
The work of the new faculty, degree plans and plan of 
organization are rather recent. Further programs of selecti­
vity, counseling and review will have to be pursued. Adequate 
faculty benefits are needed. Some areas of instruction could 
be strengthened by equipment and the addition of faculty 
members with terminal qualifications. The department will 
have to improve its community relations. Scholarships and 
awards must be explored. The Summer Session and Evening 
Division must be strengthened. 
3. Past Improvements: 
The College was established in 1954. The improvement of 
the department has accompanied the academic and physical im­
provements of the College. Specific areas would include the 
quality of the students, faculty activities, curricula, and 
plan of organization. The improvement in the quantitative 
and qualitative holdings of the Library is particularly 
striking. 
4. Future Improvements: 
A periodic review of the progress of the department's 
activities and programs is contemplated. Such things as better 
guidance and counseling, the establishment of scholarships and 
awards, community relations, selectivity of students and 
faculty and the continued strengthening of the academic and 
physical position will be pursued. The Summer Session and 
Evening Division will be improved. (It is hoped that a 
statistical laboratory and a Bureau of Economic and Business 




5. Recent Projects: 
The department has established professional accreditation 
as its long-run objective. In attempting to achieve the 
standards of the American Association of Collegiate Schools of 
Business, the department will have to fulfill short-run objec­
tives. Since the constructive criticism of the Western College 
Association, the department and its curricula have been re­
organized to include some of the standards of the AACSB. A 
Ph.D. and a C.P.A. have been added to the faculty. Students 
are taught to use the Library, whose holdings have been con­
siderably strengthened. The grade structure is in keeping with 
academic standards. Certain specialized courses have been 
eliminated; courses such as mathematics, statistics and economic 
theory are now required. Although some courses have had to be 
cancelled on account of insufficient enrolment, every course 
listed in the Bulletin has been offered over the last calendar 
year. A freshman counselor has been assigned, as well as 
counselors for other areas of study. The Society for Advance­
ment of Management, which also provides lecturers and field 
trips, and a Student Advisory Council are active. Various 
forms, degree plans, library lists, and instructions have been 
duplicated for better guidance and instruction (Exhibit E-102). 
The department is cognizant of such works as the Gordon-Howell 
and Pierson reports. 
6. Instructional Aids: 
An accounting laboratory has been established. Equipment 
and other instructional aids, such as typewriters, calculators 
and an overhead projector, are needed. However, an audio­
visual center is planned for the future, which would lend some 
relief in this area. Student assistants are available when 
they are requested. 
7. Unique Aspects: 
Business Administration 190, Management Seminar, for seniors, 
has been offered. The seniors play the roles of executives and 
they are grouped into competitive firms. The professor acts 
merely as a coordinator and umpire. Plans of organization are 
outlined, heterogeneous business and economic problems are 
treated and a Harvard Business Game and others are played. Due 
to the persistent and serious problem of communication, Business 
Administration 50, Business Communications, was designed to serve 
as more than the conventional class in report writing. The 
course deals with various forms, principles, techniques and 
problems. This class is being carefully observed. 
8. Graduates: 
The College has had only three graduating classes. A survey 
is being taken of Business Administration graduates in these 
classes. The College has now graduated 45 students with the 






FUNCTIONS OF THE PROGRAM (Business Administration) 
Key; Column I 
1. Very important. 
2. Of some importance. 
3. Does not apply to this program. 
Column II 
A. A very strong point. 
B. About average for this type of program. 
C. Below average. 
0. Inadequate or missing. 
Impo 













broad field of knowledge. 
To contact the frontiers of knowledge in the 
field. 
inter-relationship of knowledge. 
Provide stimulation to sound scholarship. 
ations in the field. 
Increase personal efficiency through ability 
to use the methods of the field in analyzing 
current problems. 
of life. 
2 Prepare for graduate work in the field. 
teachers. 







2 B 13. Provide for pre-professional preparation 
for other specialized groups. 
2 B 14. Develop special talents and skills. 
1 B 15. Develop occupational competence. 
2 C 16. Provide special services for the 







LIBRARY RESOURCES AND SERVICES (Business Administration) 
Key: E - Excellent 
G - Good 
F - Fair 
P - Poor 
NJ - No Judgment 
E G F P NJ 
X 1. Book collection. 
X 2. Periodical collection. 
3. Reference materials (bibliographies, 
X encyclopedias, dictionaries, yearbooks etc.). 
X 4. Other resources (pamphlets, maps, microfilms etc.) 
_X 5. Adequacy of size of library staff. 
6. Attitude of library staff to library users. 
7. Technical services of library (procurement of 
materials, accuracy of cataloguing etc.). 
8. Reference services of library. 
9. Circulation services of library. 
_X 10. Provision of book funds for your subject area. 
11. Physical facilities of library (reading rooms, 
stack space etc.). 
REASON FOR RATINGS 
1. Though the book collection is rated only 'Fair, ^as been 
an appreciable increase in the number of qualitat ve i 
all Business Administration areas. 
2. The holdings of recommended periodicals have doubled, examp ® 
of additions are American Economic Review, Ban ing, -
of Modern Industry and the Journal of Business. 
3- The Corporation Record, Industry Surveys, Business Peri 
Index, Commercial Atlas, Marketing Guide and vario S ^  ^  





4. Additional holdings are required in these areas. 
5. Judged by services and order, the staff appears to be 
adequate. 
6. Service and courtesy are promptly afforded to all users. 
7. The technical services are in good order for the size of the 
Library. 
8. There is an inter-loan service for the faculty. 
9. Efficient. 
10. A departmental budget system has just started. 
11. The arrangement and environment of the Library are especially 




SCHEDULE E - ECONOMICS Economics 
Name of Institution: University of San Diego, College for Men 
Department: Economics 
Major: Baccalaureate 
Report prepared by general editorial committee and the following 
subcommittee: 
Stephen J. Barres, Ph.D., Chairman of Department of 
Economics 
Rev. John B. Bremner, M.S., Assistant to the President 
DESCRIPTION OF PROGRAM 
During the summer immediately following the last accredita­
tion visit, the then Department of Business Administration was 
thoroughly overhauled. The project was supervised by the Dean 
of the College and planned and executed by the new chairman of 
the department. The department took under its jurisdiction the 
field of Economics, which hitherto had not been a major, and 
emerged as the Division of Business Administration and Economics. 
In addition to the Business Administration major, the division 
now offers a major in Economics. 
The Economics major is obviously still in the infant stages 
of its development. Last year, one student had had sufficient 
preliminary work in Economics to admit him to the program, and 
he was graduated in the spring. This year, 14 students are 
registered as Economics majors. All are counseled by a doctor 
in Economics. 
Economics majors receive the degree of Bachelor of Arts 
and must therefore satisfy all the general requirements of 
Arts students and they must complete 24 upper-division units 
of Economics. 
As an integral part of the Division of Business Administra­
tion and Economics, the Department of Economics shares the 
faculty and facilities of the division; likewise, the strengths 




SCHEDULE E - ENGLISH E-I 
English 
Name of Institution: University of San Diego, College for Men 
Department: English 
Major; Baccalaureate 
Report prepared by general editorial committee and the following 
subcommittee: 
Very Rev. Russell Wilson, Ph.D., President and Dean of the College 
Philip N. Nacozy, Cand. Ph.D., Acting Chairman of Division of 
Humanities 
Robert C. Walsh, Ph.D., Chairman of Department of English 
Rev. John B. Bremner, M.S., Assistant to the President 
Irving W. Parker, M.A., Dean of Admissions and Records 
Members of Department of English 
PART I 
DESCRIPTION OF PROGRAM 
A. Curricular Organization 
1. Five students received the Baccalaureate Degree in English 
in 1960. 
2. (a) The specific aims of the Department of English are ex­
plained in the College Bulletin (p.45), and a typical 
program of studies for English majors is outlined there 
(P.25). 
(b) The chairman and the members of the staff in the depart­
ment are available for advising, and any student has 
access to the Dean at any time. 
(c) The specific requirements for entrance to the major field 
are explained in the Bulletin (p.24). 
B. Staff 
1. See Exhibit E-104. 





j 3/4 time 









( Masters 2 I 
! 
1 2 1 1 
a* - Full-time in college, shared with other departments, 




3. (a) One teaching in the field of the doctoral major. 
(b) Three teaching in the field of the masters major. 
(c) None teaching in the field of the doctoral minor. 
(d) Four teachers have extensive preparation in fields 
related to teaching assignments. 
(e) Two of these have a Master's degree with a minor 
in English. 
The two Journalism professors have a Master's degree 






















a* Full-time in college, 
b* Part-time in college. 
Distribution of Class Size 
shared with other departments. 
Class Size Number of Classes 
Below 11 6 
11 - 25 13 
26 - 35 4 
3 6 - 4 0  1  
4 1 - 4 5  1  
Distribution of Grades 
A 15.67.; B 27.07.; C 41.17.; D 9.67.; F 2.17.; 
W 4.67.. 





1. Best Elements: 
Twelve units of English are required of all Arts students.1 
The department is proud of the ability of its members, who agree 
on the objectives of the English program as outlined in the 
College Bulletin (p.45). The members of the department also 
agree on the upper-division courses required of English majors 
and on the variety of elective courses offered over a strict 
two-year cycle. Another good point is the English A system 
inaugurated two years ago. All entering students must take an 
English placement test in usage, spelling and vocabulary; those 
who fail are obliged to take the no-credit English A course in 
Grammar Review before they can be admitted into English 1, 
Rhetoric and Composition. 
2. Least Adequate Aspects: 
For Poetry and Drama classes, the department needs more 
audio-visual equipment. Also, the English placement test cut­
off score, though again raised this fall, needs further raising, 
to be done gradually. Moreover, there is need of some kind of 
honors program whereby potential English majors can be identi­
fied early and scheduled for honors classes in required lower-
division courses. In Freshman English, a start has been made 
on this kind of program. 
3. Past Improvements: 
The department became much better organized two years ago 
and has met regularly. The curriculum has also been efficiently 
developed and considerably diversified. Other improvements have 
been: introduction of the compulsory English placement test; the 
gradual raising of the placement test cut-off score; addition of 
more full-time faculty members; new courses in The Epic, World 
Drama, The Nineteenth Century Renaissance; a detailed program of 
study for students who want to combine an English major with a 
Journalism minor; a complete series of seven courses in Journa­
lism, one for second-semester freshmen, two for sophomores, the 
other four over a two-year cycle; and the beginnings of a fine 
collection of phonograph records. 
4. Future Improvements: 




5. Recent Projects: 
Recent projects have been the reorganization of the curricu­
lum, the raising of the standard required for admission into 
English 1, and the reappraisal of grading standards. A notable 
step in relations between the department and the Administration 
has been the appointment to the Academic Council of the chair­
man of the department. 
6. Instructional Aids: 
These are inadequate, but the situation is improving and 
will gradually be remedied. 
7. Unique Aspects: 
Seminar methods are used in some of the small upper-division 
classes. Special course offerings include The Epic, World Drama, 
The Nineteenth Century Renaissance, Utopian Literature. Further­
more, the extensive Journalism courses are an asset to the de­
partment and to the College. 
8. Graduates: 
Twelve students have been graduated by the College with a 
major in English. One of these, having obtained a master's 
degree from Columbia University, is now a member of the depart­
ment. Two others are successfully pursuing graduate work in 
English at San Diego State College. Five of the English majors 
in this year's senior class have applied for admission to 





















FUNCTIONS OF THE PROGRAM (English) 
Key: Column I 
1. Very important. 
2. Of some importance. 
3. Does not apply to this program. 
Column II 
A. A very strong point. 
B. About average for this type of program. 
C. Below average. 
0. Inadequate or missing. 
II 
Rating 
A 1. To provide comprehensive understanding of 
a broad field of knowledge. 
B 2. To contact the frontiers of knowledge in 
the field. 
A 3. Develop a realization in the student of 
the inter-relationship of knowledge. 
A 4. Provide stimulation to sound scholarship. 
B 5. Identify potential leaders. 
B 6. Prepare leaders for positions of 
responsibility. 
A 7. Develop non-vocational interests and 
appreciations in the field. 
B 8. Increase personal efficiency through 
ability to use the methods of the field 
in analyzing current problems. 
A 9. Develop in the student a guiding 
philosophy of life. 
A 10. Prepare for graduate work in the field. 
0 11. Provide for special needs of elementary 
teachers. 







2 B 13. Provide for pre-professional preparation 
for other specialized groups. 
2 B 14. Develop special talents and skills. 
2 B 15. Develop occupational competence. 
2 B 16. Provide special services for the 
community or region. 
SECTION 2 






LIBRARY RESOURCES AND SERVICES (English) 
Key: E - Excellent 
G - Good 
F - Fair 
P - Poor 
NJ - No Judgment 
E G F P  N J  
X 1. Book collection. 
X 2. Periodical collection. 
X 3. Reference materials (bibliographies, 
encyclopedias, dictionaries, yearbooks etc.). 
X 4. Other resources (pamphlets, maps, microfilms 
etc.). 
X 5. Adequacy of size of library staff. 
X 6. Attitude of library staff to library users. 
7. Technical services of library (procurement 
X of materials, accuracy of cataloguing etc.). 
X 8. Reference services of library. 
X 9. Circulation services of library. 
X 10. Provision of book funds for your subject area. 
11. Physical facilities of library (reading rooms, 
X stack space etc.). 
REASON FOR RATINGS 
1. Strong in literary works (except Elizabethan prose); steadily 
improving in critical and scholarly works. 
2. General periodicals good; professional and scholarly fair. 
3. Encyclopedias good; more bibliographies and yearbooks needed. 




5. Sudden huge growth in enrolment this semester necessitates 
more staff. 
6. Very cooperative; special attention given to new students. 
'7. Procurement speedy; cataloguing accurate. 
8. Efficient. 
9. Efficient. 
10. The departmental budgetjplan has just begun. 
11. Palatial. 
-87-
SCHEDULE E - HISTORY E-I 
History 
Name of Institution: University of San Diego, College for Men 
Department: History 
Major: Baccalaureate 
Report prepared by general editorial committee and the following 
subcommittee: 
Very Rev. Russell Wilson, Ph.D., President and Dean of the College 
Rev. Francis J. Rigney, Ph.D., Chairman of Division of Social 
Science 
Irving W. Parker, M.A., Dean of Admissions and Records 
Members of Department of History 
PART I 
DESCRIPTION OF PROGRAM 
A. Curricular Organization 
1. Seven students received the Baccalaureate Degree in History 
in 1950. 
2. (a) The specific aims of the Department of History are ex­
plained in the College Bulletin (p.32), and a typical 
program of studies for History majors is outlined there 
(P.33). 
(b) The chairman and the members of the staff in the depart­
ment are available for advising, and any student has 
access to the Dean at any time. 
(c) The specific requirements for entrance to the major 
field are explained in the Bulletin (p.32). 
B. Staff 
1. See Exhibit E-106. 
!. 1 Highest 
' Degrees 
Held 
Full- j 3/4 time i 1/2 time 
time ia* b* ! a* b* 
1/4 time j 




1 i 1 ! 1 | f 
a* - Full-time in college, shared with other departments. 




3. (a) Two teaching in the field of the doctoral major. 
(b) One teaching in the field of the masters major. 
(c) None teaching in the field of the doctoral minor. 
(d) One teacher has extensive preparation in fields 
related to his teaching assignment. 
(e) He has a Master's degree with a minor in History 








Units Number of Staff 
1 Full Part 
a* b* 
1 1 
2 , 1 < 











14 | -1 
15 2 ! 
a* Full-time in college, shared with other departments, 
b* Part-time in college. 
Distribution of Class Size 
Class Size Number of Classes 
Below 11 2 
1 1 - 2 5  9  
2 6 - 3 5  5  
36 - 40 2 
Distribution of Grades 
A 15.37.; B 28.07.; C 38.37.; D 11.57.; F 2.57.; 
Inc. 0.67.; W 3.87.. 





1. Best Elements: 
The department has two doctors in History. The staff 
is sufficient for the courses offered. Lower-division re­
quirements are high for all Arts students (12 units), and 
the course offerings for History majors are more than ade­
quate. The new College Bulletin indicates a chronological 
order in the presentation of the upper-division courses, so 
that a student may plan accordingly. The History section of 
the Library has improved to the point at which term papers 
and private research may be assigned with confidence. The 
History texts have been carefully chosen and they serve their 
purpose well. There is a fine spirit of good will and healthy 
discussion among members of the department. 
2. Least Adequate Aspects: 
Since the number of entering freshmen has more than 
doubled, plans should immediately be made for increasing 
the number of qualified History instructors. Perhaps the 
greatest needs, however, are lecture halls equipped with 
wall maps for History courses. 
3. Past Improvements: 
Course offerings have increased and improved in the fields 
of European and American History. The faculty, too, has in­
creased and improved. Departmental meetings have been held 
regularly, and there has been lively discussion over methods 
of improving instruction. Also, the quantity and quality of 
History majors has increased. 
4. Future Improvements: 
Wall maps are ready for installation as soon as specific 
lecture halls can be provided for History classes. 
5. Recent Projects: 
Regular departmental meetings have played an important 
role in sparking instructional improvement and curricular 
reorganization. The department thinks that the recent intro­
duction of Latin American History courses is an appropriate 




6. Instructional Aids: 
Classrooms are new, spacious, airy and well-lighted. 
However, certain classrooms should be designated as History 
rooms so that wall maps may be permanently installed. 
7. Unique Aspects: 
History 100 (Methodology and Bibliography) is required 
of all History majors. Usually, in other universities, this 
course is required only of graduate students. 
8. Graduates: 
The College has graduated 12 History majors -- one in 
1958, four in 1959, seven in 1960. Three of last year's 







FUNCTIONS OF THE PROGRAM (History) 
Key: Column I 
1. Very important. 
2. Of some importance. 
3. Does not apply to this program. 
Column II 
A. A very strong point. 
B. About average for this type of program. 
C. Below average. 
0. Inadequate or missing. 
I II 
Importance Rating 
A 1. To provide comprehensive understanding of 
a broad field of knowledge. 
B 2. To contact the frontiers of knowledge in 
the field. 
A 3. Develop a realization in the student of the 
inter-relationship of knowledge. 
A 4. Provide stimulation to sound scholarship. 
B 5. Identify potential leaders. 
B 6. Prepare leaders for positions of 
responsibility. 
A 7. Develop non-vocational interests and 
appreciations in the field. 
B 8. Increase personal efficiency through ability to use the methods of the field in analyzing 
current problems. 
A 9. Develop in the student a guiding 
philosophy of life. 
B 10. Prepare for graduate work in the field. 







3 0 12. Provide for special needs of other 
special groups. 
2 B 13. Provide for pre-professional preparation 
for other specialized groups. 
3 0 14. Develop special talents and skills. 
3 0 15. Develop occupational competence. 
2 C 16. Provide special services for the 
community or region. 
SECTION 2 






LIBRARY RESOURCES AMD SERVICES (History) 
Key: E - Excellent 
G - Good 
F - Fair 
P - Poor 
NJ - No Judgment 
E G F P N J  
X 1. Book collection. 
X 2. Periodical collection. 
3. Reference materials (bibliographies, 
X encyclopedias, dictionaries, yearbooks etc.). 
4. Other resources (pamphlets, maps, micro-
X films etc.). 
X 5. Adequacy of size of library staff. 
X 6. Attitude of library staff to library users. 
7. Technical services of library (procurement of 
X materials, accuracy of cataloguing etc.). 
X 8. Reference services of library. 
X 9. Circulation services of library. 
X 10. Provision of book funds for your subject area. 
X 11. Physical facilities of library (reading rooms, 
stack space etc.). 
REASON FOR RATINGS 
1. Generally good, but poor in primary sources other than Americana. 
2. Improved in last two years, but still weak in back issues. 
3. General reference materials good; specific reference materials 
improving. 




5. Hitherto adequate; but more staff needed now that enrolment 
has greatly increased. 
6. Courteous and efficient. 
7. Procurement prompt; cataloguing good. 
8. Efficient. 
9. Efficient. 




SCHEDULE E - MATHEMATICS E-I 
Math. 
Name of Institution: University of San Diego, College for Men 
Department: Mathematics 
Major: Baccalaureate 
Report prepared by general editorial committee and the following 
subcommittee: 
Very Rev. Russell Wilson, Ph.D., President and Dean of the College 
Richard P. Phillips, Cand. Ph.D., Acting Chairman of Division of 
Mathematics and Natural Sciences 
Louis M. Rauch, Ph.D., Chairman of Department of Mathematics 
Irving W. Parker, M.A., Dean of Admissions and Records 
Members of Department of Mathematics 
PART I 
DESCRIPTION OF PROGRAM 
A. Curricular Organization 
1. One student received a Baccalaureate Degree in Mathematics 
in 1960. 
2. (a) The specific aims of the Department of Mathematics are 
explained in the College Bulletin (p.52), and a typical 
program of studies for Mathematics majors is outlined 
there (p.29). 
(b) The chairman and the staff of the department are avail­
able for advising, and any student has access to the 
Dean at any time. 
(c) The specific requirements for entrance to the major 
field are explained in the Bulletin (p.28). 
B. Staff 






















a* - Full-time in college, shared with other departments, 




(a) One teaching in the field of the doctoral major. 
(b) Two teaching in the field of the masters major. 
C. Instruction 
Teaching Load 
Units Number of Staff 










10 ) 1 
11 i ! 
12 i | 
a* Full-time in college, shared with other departments, 
b* Part-time in college. 
Distribution of Class Size 
Class Size 
Below 11 
11 - 25 
26 - 35 
41 - 45 
Distribution of Grades 
A 17.2%; B 15.1%; C 40.9%; D 14.0%; F 6.4%; 
Inc. 1.1%; W 4.3%. 
Date of analysis: Final Grades, June, 1960. 









1. Best Elements: 
The relatively small size of classes permits much individual 
attention and class discussion. Fine physical facilities. 
2. Least Adequate Aspects: 
The Mathematics courses listed in the Bulletin were revised 
last year. However, the department is not yet completely satis­
fied and is currently engaged in a study to determine the best 
ratio between the number of courses offered and the number of 
Mathematics majors. The department is also investigating the 
Mathematics needs of students not majoring in Mathematics. This 
study will determine whether there is any truth in the suggestion 
that for a department of this size there is a proliferation of 
courses. On the other hand, all courses listed in the Bulletin 
have already been offered or will be offered during 1960-61 and 
1961-62, as stipulated in the Bulletin. 
3. Past Improvements: 
The department was strengthened in 1959 by the acquisition 
of a Ph.D. in Mathematics as chairman of the department and full-
time professor. Also, the College, in cooperation with Loyola 
University of Los Angeles and the University of Santa Clara, has 
introduced a joint program in Engineering. This program com­
prises a five-year curriculum, three years of which will be held 
at the University of San Diego and two years at either Loyola 
University of Los Angeles or the University of Santa Clara. The 
program at the University of San Diego embraces a general educa­
tion program and all Pre-Engineering requirements in Mathematics 
and Natural Sciences. The student then proceeds to either Loyola 
University of Los Angeles or the University of Santa Clara, at 
the option of the student, whereupon being recommended by the 
University of San Diego he will continue his education, taking 
the technical engineering subjects. At the end of five years, 
a student who has satisfactorily completed the curriculum will 
receive from the University of San Diego the degree of Bachelor 
of Arts, and from Loyola University of Los Angeles or the 
University of Santa Clara the degree of Bachelor of Engineering. 
The student may select from curricula' in civil engineering, 
mechanical engineering and electrical engineering. Students who 
follow this program are expected to be of above-average caliber. 
4. Future Improvements; 
The service courses for Business Administration and Economics 
students are being broadened and strengthened. The Bulletin 




5. Recent Projects: 
The Mathematics major program has been redesigned to permit 
additional lower-division Science scheduling. A study is being 
conducted on honors students. Two such students were given ad­
vanced placement in the fall of 1959 on the recommendation of 
the Chairman of the Department of Mathematics. These students 
made straight A's in Mathematics in the fall and spring semesters 
of 1959-60. In the fall of 1960, another two honors students 
were given similar advanced placement. 
6. Instructional Aids: 
Adequate blackboards and a large demonstration slide-rule, 
are provided. Many fine titles have been added to the Mathe­
matics holdings in the Library. 
7. Unique Aspects: 
No remarks. 
3. Graduates: 
The College has graduated only one student who has majored 








FUNCTIONS OF THE PROGRAM (Mathematics) 
Key: Column I 
1. Very important. 
2. Of some importance. 
3. Does not apply to this program. 
Column II 
A. A very strong point. 
B. About average for this type of program. 
C. Below average. 
0. Inadequate or missing. 
I II 
Importance Rating 
1 B 1. To provide comprehensive understanding of 
a broad field of knowledge. 
1 B 2. To contact the frontiers of knowledge in 
the field. 
1 A 3. Develop a realization in the student of 
the inter-relationship of knowledge. 
1 A 4. Provide stimulation to sound scholarship. 
1 A 5. Identify potential leaders. 
1 B 6. Prepare leaders for positions of 
responsibility. 
2 B 7. Develop non-vocational interests and 
appreciations in the field. 
1 A 8. Increase personal efficiency through 
ability to use the methods of the field 
in analyzing current problems. 
3 0 9. Develop in the student a guiding 
philosophy of life. 
1 B 10. Prepare for graduate work in the field. 





3 0 13. 
1 A 14. 
1 8 15. 
2 C 16. 
E-II-1 
Math. 
12. Provide for special needs of other 
special groups. 
for other specialized groups. 
community or region. 
SECTION 2 






LIBRARY RESOURCES AND SERVICES (Mathematics) 
Key: E - Excellent 
G - Good 
F - Fair 
P - Poor 
NJ - No Judgment 
E G F P NJ 
X 1. Book collection. 
X 2. Periodical collection. 
X 3. Reference materials (bibliographies, 
encyclopedias, dictionaries, yearbooks etc.). 
X 4. Other resources (pamphlets, maps, microfilms 
etc.). 
X 5. Adequacy of size of library staff. 
X 6. Attitude of library staff to library users. 
X 7. Technical services of library (procurement 
of materials, accuracy of cataloguing etc.). 
X 8. Reference services of library. 
X 9. Circulation services of library. 
X 10. Provision of book funds for your subject area. 
X 11. Physical facilities of library (reading rooms, 
stack space etc.). 
REASON FOR RATINGS 
1. All requests have been met. If this continues, the book 
collection will soon deserve a rating of excellent. 
2. The periodical collection has improved in the last two years, 
but delivery is slow. Among journals already on the shelves 
are Methods of Computation, published by the National Academy 
of Sciences, Sky and Telescope. 
3. Encyclopedias satisfactory; yearbooks improving. The entire 
set of the American Mathematical Society Colloquium publica­




4. This does not pertain to the Department of Mathematics. 
5. The sudden growth in enrolment will necessitate more staff. 
6. The traditional cooperative attitude of librarians is 
maintained. 
7. Cataloguing accurate; book procurement fast; periodicals slow. 
8. No complaints. 
9. Efficient. 
10. Adequate. 
11. A finely constructed library; space ample; furniture more than 
adequate; lighting not quite adequate. 
******* 
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SCHEDULE E - PHILOSOPHY E-I 
Philos. 
Name of Institution; University of San Diego, College for Men 
Department: Philosophy 
Major: Baccalaureate 
Report prepared by general editorial committee and the following 
subcommittee: 
Very Rev. Russell Wilson, Ph.D., President and Dean of the College 
Philip N. Nacozy, Cand. Ph.D., Acting Chairman of Division of 
Humanities 
Rev. Methodius Cikrit, M.D., Chairman of Department of Philosophy 
Irving W. Parker, M.A., Dean of Admissions and Records 
Members of Department of Philosophy 
PART I 
DESCRIPTION OF PR0GRA.M 
A. Curricular Organization 
1. Twelve students received the Baccalaureate Degree in Philos­
ophy in 1960. 
2. (a) The specific aims of the Department of Philosophy are 
explained in the College Bulletin (p.57), and a typical 
program of studies for Philosophy majors is outlined 
there (p.27). 
(b) The chairman and the members of the staff in the depart­
ment are available for advising, and any student has 
access to the Dean at any time. 
(c) The specific requirements for entrance to the major 
field are explained in the Bulletin (p.27). 
B. Staff 
1. See Exhibit E-110. 

















1 i 1 1 1 1 
a* - Full-time in college, shared with other departments, 




(a) One teaching in the field of the doctoral major. 
(b) Six teaching in the field of the masters major. 
C. Instruction 
Teaching Load 





3 I 1 1 
4 ! 
5 









15 1 1 
a* Full-time in college, shared with other departments, 
b* Part-time in college. 
Distribution of Class Size 
Class Size 
Below 11 
11 - 25 
26 - 35 
36 - 40 
41 - 45 
51 - 60 
Distribution of Grades 
A 10.6%; B 25.2%; C 46.1%; D 10.0%; F 4.2%; 
Inc. 0.3%; W 3.3%; Audit 0.3%. 












1. Best Elements: 
The best feature of the Philosophy Department is perhaps 
the complete curricular system whereby all courses and require­
ments are spelled out in detail and in sequence and are inte­
grated to form a unified discipline. Another strong feature is 
that all students, whether Philosophy majors or not, are required 
to take 18 units of Philosophy. The faculty, too, is strong, 
both in size and in ability. 
2. Least Adequate Aspects: 
The Philosophy section of the Library could be improved. 
3. Past Improvements: 
Faculty, curriculum and scheduling have all improved. Depart­
mental meetings have been frequent and profitable. Another im­
provement has been the recent integration of students from Im­
maculate Heart Seminary into the Philosophy curriculum of the 
College. The USD Philosopher, a mimeographed collection of 
papers, has been published. 
4. Future Improvements: 
Library improvements are planned; there will be more courses 
offered and more faculty members to teach those courses. The 
department also plans to stage an annual public philosophical 
disputation. 
5. Recent Projects: 
The current evaluation for accreditation has helped the 
department; so too has the recent reorganization of the cur 
riculum. 
. Instructional Aids: 
There is little need for special instructional aids in 
hilosophy, 
. Unique Aspects: 
This department is unique in that 18 units of Philosophy are 
squired of all students, even of those not majoring in P p y-
Graduates: 
Eighteen students have been graduated from the College for 







FUNCTIONS OF THE PROGRAM (Philosophy) 
Key; Column I 
1. Very important. 
2. Of some importance. 
3. Does not apply to this program. 
Column II 
A. A very strong point. 
B. About average for this type of program. 
C. Below average. 
0. Inadequate or missing. 
I  II 
Importance Rating 
1. To provide comprehensive understanding 
of a broad field of knowledge. 
2. To contact the frontiers of knowledge 
in the field. 
3. Develop a realization in the student of 
the inter-relationship of knowledge. 
1 A 4. 
1 B 5. 
1 A 6. 
1 A 7. 
1 A 8. 
1 A 9. 
responsibility. 
appreciations in the field. 
Increase personal efficiency through 
ability to use the methods of the field 
in analyzing current problems. 
philosophy of life. 






3 0 11. Provide for special needs of 
elementary teachers. 
3 0 12. Provide for special needs of other 
special groups. 
2 A 13. Provide for pre-professional prepara­
tion for other specialized groups. 
2 B 14. Develop special talents and skills. 
3 o 15. Develop occupational competence. 
2 B 16. Provide special services for the 
community or region. 
SECTION 2 






LIBRARY RESOURCES AND SERVICES (Philosophy) 
Key: E - Excellent 
G - Good 
F - Fair 
P - Poor 
NJ - No Judgment 
E G F P NJ 
_X 1. Book collection. 
X 2. Periodical collection. 
X 3. Reference materials (bibliographies, en­
cyclopedias, dictionaries, yearbooks etc.). 
X 4. Other resources (pamphlets, maps, micro­
films etc.). 
X 5. Adequacy of size of library staff. 
X 6. Attitude of library staff to library users. 
X 7. Technical services of library (procurement 
of materials, accuracy of cataloguing etc.). 
X 8. Reference services of library. 
X 9. Circulation services of library. 
X 10. Provision of book funds for your subject area. 
X 11. Physical facilities of library (reading rooms, 
stack space etc.). 
REASON FOR RATINGS 
1. The Philosophy holdings could be improved, particularly in 
Modern Philosophy. 
2. The periodical collection has improved but it is still weak 
in foreign journals. 





5. Size of staff seems adequate. 
6. Most courteous. 
7. Cataloguing accurate; procurement has improved. 
8. Reference services efficiently handled. 
9. Circulation services very well organized. 
10. During the College's current period of growth, large 
amounts have been allocated for book purchase and 
servicing. 
11. Admirable. 
******* 
####### 

